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MISSION

Community Housing Ltd is an innovative and best practice
social housing organisation which assists access to, develops
and manages sustainable housing for people in need.

VISION

Community Housing Ltd is committed to the provision of
affordable and sustainable housing for everyone.

PRINCIPLES
IN ACTION
Community Housing Ltd carries out its mission through:
• being responsive to diverse needs;
• commitment to individual choice in housing;
• working in co-operation with its partners to assist
the development of sustainable communities.
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Your directors submit the financial report of the company
for the year ended 30 June 2007.

DIRECTORS
The name of each person who has been a director during
the year and at the date of this report are:
Chris Shields
Stephen Bevington
Fionn Skiotis
Janine Mayhew
Karine Shellshear

PRINCIPAL ACTIVITIES
The principal activities of the economic entity in the course
of the year were:
• transitional housing management (THM) services;
• management of long term community housing;
• development, design and construction of housing projects.
No significant change in the nature of these activities occurred
during the year. Chief developments over the year were:
• the transfer at the start of the year of the majority of
Community Housing Limited (CHL)’s staff and dwellings
under management, to its subsidiary, Community Housing
(Vic) Limited (CHVL). The transfer of housing under lease
from Common Equity Housing Limited, Darebin, Moreland,
Maroondah and Manningham councils has been delayed
while details of novation or assignment of the relevant
leases are finalised. CHL remains with some housing
under management in partnership with Aboriginal housing
and the Commonwealth Department of Family, Community
Services and Indigenous Affairs;
• CHVL was approved and acquired 24 x two-bedroom
properties located in Bacchus Marsh, Ballarat, Colac,
Kingston, Lakes Entrance, Leongatha, Geelong, Hamilton,
Melton, Shepparton, Warragul, Warrnambool, and
Wodonga. These dwellings are funded with capital grants
from the Victorian Government (75%) and from borrowings
taken out by CHVL (25%);

• the design and construction of 22 dwellings located in
Tenterfield, Point Cook, Sale and Shepparton as part of
the Victorian Government’s “Building More Homes
Together” program with a further 64 dwellings to be
delivered in 2007/08;
• approval for Community Housing Limited (CHL) to design
and construct 50 x two-bedroom dwellings in northern
Tasmania in Ulverstone, Devonport, Burnie, Latrobe and
Launceston;
• completion of seven demonstration homes in Timor Leste,
to be used as a vulnerable person’s facility in Tibar in
partnership with the Government of Timor Leste which
provided land for the development;
• the repair of police stations to assist the United Nations
police force with the introduction of security to strife torn
suburbs of Dili in Comorro, Bidau, Becora and Hera;
• completion of five x four-bed dwellings formerly used in
the Commonwealth Games Athletes Village as homes
for Aboriginal families in Robinvale and Lake Tyres;
• formation of a partnership with the Lake Tyres Aboriginal
Trust whereby CHL will manage the 40 dwellings at the
Trust and carry out further community construction and
renovation projects;
• establishment of an office at High Street, Epping to
enable the amalgamation of the Project and Construction
Services into one business unit responsible for property
acquisition, design and construction of CHL Group
housing; and
• acquiring temporary registration from the New South
Wales Government under the performance based
registration system for community housing.

RESULTS FOR YEAR
Total Community Housing Ltd and controlled entity (CHL)
revenue increased from $11,977,080 to $16,830,671.
Total Members Funds increased to $6,110,251 (2006 $5,122,902). Net surplus from ordinary activities for the year
amounted to $1,018,550 (2006- $1,701,468).

• CHVL commissioned 17 x one-bed units in Hawthorn
and a 21-bed rooming house in Healseville;
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DIVIDENDS PAID
No dividends were paid as the company is prohibited
to distribute dividends.

REVIEW OF OPERATIONS
A review of the operations of the company/economic entity
during the financial year and the results of those operations
is as follows:
• staff complement increased from 47 to 64 EFT plus, from
time to time, up to 30 construction staff in Timor Leste;
• maintained service delivery across 6 offices;
• houses in management increased by 10% from
781 to 860 properties;
• the number of dwellings constructed increased
from 7 to 50; and
• provision was made for people needing overnight
accommodation or to maintain/establish private rental
accommodation with total outlays reducing from
$940,544 to $716,733.

• the Company is seeking to expand affordable housing
more broadly as a national provider and has employed
a manager and established an office in Sydney;
• the establishment of CHL Industries Limited (CHLI)
as a private subsidiary to develop construction based
employment initiatives in Timor Leste directing profits
to further CHL’s housing development in that country;
• the further expansion of the company’s services to assist
indigenous communities beyond Victoria;
• a strategic business partnership with Lend Lease to develop
affordable housing options in Australia is continuing to
develop with the partnership bids for large scale
redevelopment sites. This is seen as one of a number
of business partnerships that can be developed to deliver
affordable housing in Australia;

DIRECTORS’ INTERESTS AND BENEFITS

AUDITOR’S INDEPENDENCE DECLARATION

CHL is a company limited by guarantee. Hence, none of the
Directors hold an interest but each, as a Member of CHL is
liable to the extent of their undertaking under the respective
Constitutions.

The auditor’s independence declaration for the year ended 30
June 2007 has been received and can be found on page 17
of the Annual Report.

• the Company will explore the possibility of bringing its
affordable housing capacity to other countries throughout
the world particularly those poverty stricken countries
experiencing extreme housing need; and

During or since the end of the financial year, CHL has
Directors’ and Officers’ Liabilities Insurance in place to insure
current and former Directors, Secretaries and other officers
against liabilities for costs and expenses incurred by them in
defending any legal proceedings arising out of their conduct
while in the capacity of Director, Secretary or other officer of
CHL involving a wilful breach of duty in relation to CHL.

ACKNOWLEDGEMENTS

• expand staffing numbers, particularly in the finance and
administration, executive services and project development
and construction areas, to meet the needs of the company’s
expansion and development.

SIGNIFICANT CHANGES IN STATE
OF AFFAIRS

ENVIRONMENTAL ISSUES

No significant changes in the company and controlled
entity’s state of affairs occurred during the financial year.

An important area in which CHL’s activities have a significant
impact on the environment is in design and construction.

EVENTS SUBSEQUENT TO BALANCE DATE
There are no matters or circumstances that have arisen since
the end of the financial year that would significantly affect
the operations of the entity in subsequent financial years.

FUTURE DEVELOPMENTS, PROSPECTS
AND BUSINESS STRATEGIES
There are a number of significant developments that are likely
to change the prospects of the company:
• the Company will open an office and begin acquisition
of land and construction of housing in northern Tasmania
in 2007/2008;
• the Company will expand housing construction this year
from 50 to over 200 dwellings through the Victorian
Strategy;
• the Company is seeking to develop a private equity
funded affordable housing strategy operating within
and beyond Victoria;

4 page > CHL CONCISE ANNUAL REPORT 2006/2007

The design process works to incorporate passive solar design
principles into all of our projects. For example, solar orientations,
window sizes and insulation levels are calculated to reduce
heating and cooling loads and energy use. Our projects
incorporate either, or both, solar hot water heating or rainwater
tanks to harvest rainwater for improved water consumption
efficiency.
All designs will aim to achieve at least a 5-star energy rating
and many will go beyond that level. As a pilot project we
intend to use new software to score some projects in terms
of environmental impact in areas such as energy, water use,
storm water, building materials, construction and operating
waste minimisation.
The Building Department has an active waste reduction
program reducing the impact both on landfill requirements
and materials wastage. Energy efficiency is also an important
criterion in the selection of the appliances installed.
The Company has established a program to replace all company
vehicles with more efficient and environmentally friendly diesel
or hybrid vehicles.
The directors are not aware of any breaches of environmental
regulation during the financial year.

No Director of CHL, during or since the end of the financial
year, received or has become entitled to receive a benefit
(other than a benefit included in the aggregate amount of
emoluments received or due and receivable by the Directors
shown in the financial report or the fixed salary of a full-time
employee of CHL or of a related body corporate) by reason
of a contract made by CHL or a related body corporate with
one of the Directors or with a firm of which they are a member
or with a company in which they have a substantial financial
interest.

DIRECTORS’ AND OFFICER’ INDEMNITY
Company has executed deeds of indemnity in favour of:
• Directors of the Company (including past directors);
• Secretary.
Each of these deeds provides an indemnity on substantially
the same terms as the indemnity provided in the constitution
in favour of officers. The indemnity also gives officers a right
of access to Board papers and requires Company to maintain
Directors’ and Officers’ liability insurance.

PROCEEDINGS ON BEHALF OF
THE COMPANY
No person has applied for leave of court to bring proceedings
on behalf of the company or intervene in any proceedings
to which the company is a party for the purpose of taking
responsibility on behalf of the company for all or any part
of those proceedings. The company was not a party to
any such proceedings during the year.

CHL would like to recognise the good working relationships it
has with the Victorian, New South Wales, Tasmanian, Commonwealth,
and Timor Leste Governments which have significantly improved
opportunities to develop housing for people in need.
CHL has maintained strong partnerships with a range of
organisations and would like to thank Anglicare, ANCHOR,
ARAFEMI, ARCH, Brosnan Youth Services, Central Access Ltd,
Centro Nacional de Emprego Formacao Profissional, Ceylonese
Elderly Citizens Association, Common Equity Housing Ltd,
Darebin City Council, EACH, Family Access Network, FICSS,
Foundation for Spanish Speaking Older People, Gippsland &
East Gippsland Aboriginal Cooperative, Harrison Community
Services, Healthlink Lakes & Bairnsdale, Homeplus Inc, Housing
Resource and Support Service, Inner East Mental Health Services,
Inside Out, International Organisation for Migration, International
Labour Organisation, Kilmany Family Care, Inverloch Aged Care
Development Group, Latrobe Community Health Service, Lake
Tyres Aboriginal Trust, Lend Lease, Linkages Inc, Maroondah
Addictions Recovery Program, Mallacoota District Health Service,
Maroondah City Council, Manningham City Council,
Manningham Youth and Family Services, Melba Support Services,
Merindoo Youth Services, Moreland City Council, Omeo District
Hospital, Orbost Regional Health, North East Support and
Accommodation for Youth, Melbourne City Mission, Monkami
Centre, Ringwood Extended Family Services, Quantum Support
Services, Sacred Heart Mission, SENNAI, Starting Out, SHIFT,
Victorian Deaf Society, Salvation Army Eastcare, Villa Maria
Society for the Blind, Warrandyte Housing & Support Services,
Wesley Homelessness Services, Willoughby Council, Yarram
& District Health Service, and Young Women Housing Collective
for their cooperation and assistance over the past year.
Signed in accordance with a resolution of Directors dated this
24th September 2007.

Stephen Bevington MANAGING DIRECTOR
24th September 2007
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INTRODUCTION
Directors and management are committed to ensuring sound
governance principles are maintained and applied in governing
Community Housing Ltd and its controlled entity (CHL).
This statement sets out the guiding principles 1-10 adopted
by CHL to achieve sound corporate governance.
The Company is not listed and therefore is not required to
comply with ASX Corporate Governance Council’s Principles
of Good Corporate Governance and Best Practice
Recommendations (Principles) however, as a leading
community-housing organisation CHL is committed to:
• Being responsive to diverse needs;
• Individual choice in housing;
• Working in co-operation with its partners to assist the
development of sustainable communities.
Principle 1: Lay solid foundations for management
and oversight
The Board of Directors is responsible to the members
for the corporate governance of CHL.
A strategic balance is maintained between the responsibilities
of the Board and the Managing Director who is accountable
to the Board for the management of the companies within the
policy and authority levels prescribed and approved by
the Board.
Principle 2: Structure the Board to add value
The Board determines board size and composition,
subject to limits imposed by the Constitution.
According to the constitution up to seven directors can be
appointed to the Board. These appointments include one
non-executive Chairperson, five non-executive directors
and one executive director as defined by these Principles.
To govern effectively the Board of Directors maintains
a relevant mix of skills to meet the needs of CHL.
To assist the Board in discharging its responsibilities, it has
established an audit committee, corporate governance
committee and project committee. The committees have
mandated operating procedures, which are governed by
their respective terms of reference.

Each committee is chaired by a non-executive board member
and entitled to:
• obtain at the companies expense, independent professional
or other advice as per the directors access to professional
advice policy; and
.
• resources and Information from the company including
direct access to CHL employees and advisors as required
An independent sub-committee consisting of non-executive
directors is established when required. The sub-committee
makes recommendations to the board regarding board
membership, proposed new board appointments and
assessment of the Managing Director’s performance.
Principle 3: Promote ethical and responsible decision-making
It is the policy of CHL to conduct business to the highest
standards of honesty, integrity, respect and fairness when
dealing with all its customers and employees. Both employees
and Board members are required to meet these high standards.
CHL takes seriously its obligations to comply with all regulations,
as well as common law obligations, and again requires all
employees to do the same as per the Code of Conduct and
Ethics (see the CHL website at www.chl.org.au)
Principle 4: Safeguard integrity in financial reporting
The Managing Director and Chief Financial Officer provide
the audited financial statements to the Audit Committee and
the Board and ensure that the financial statements of CHL
present a true and fair view, in all material respects of the
company’s financial condition and operational results in
accordance with the Australian Accounting Standards.
The role of the Audit Committee is to assist the board to:
• prepare the Company’s financial statements;
• monitor the Company’s internal financial controls,
risk management and compliance requirements;
• recommend the appointment of the external auditors
and their remuneration;
• review the scope of the audit;
• review the level of audit fees;
• monitor the performance of the external auditors;
• liaise between the board and the external auditors; and,
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• examine the external auditors’ evaluation of internal
controls and management response.
Principle 5: Make timely and balanced disclosure
The Board has adopted a policy to ensure that the provision
of information is made in a timely manner that is factual and
expressed in a clear and objective manner to key stakeholders
including clients, supporting agencies, funding bodies and
members. Mechanisms employed to communicate include:
• information technology such as the CHL website and
email;
• newsletter;
• various meetings; and
• Annual Reports.
Principle 6: Respect the rights of CHL members
CHL seeks to ensure that the companies respect the rights of
members and facilitates the effective exercise of those rights.
This is achieved by:
• promoting an effective communication strategy that
ensures all members are aware of the company’s strategy
and goals;
• encouraging full participation of members at the AGM to
ensure a high level of accountability and understanding of
the company’s strategy and goals;
• ensuring that the external auditor is available at the AGM
to answer questions about the conduct of the audit and
the preparation and content of the auditors report.

• oversee the Company’s risk management systems, practices
and procedures to ensure effective risk identification and
management and compliance with internal guidelines and
external requirements;

Principle 8: Encourage enhanced performance

• assist management to determine the key risks to the
businesses and prioritise work to manage those risks; and,

The Board believes that its corporate governance practices
should be indicative of best practice for an organization.
The Board, therefore, keeps all areas of CHL’s governance
under ongoing review, in order to provide leadership by
example in this crucial area of corporate responsibility and
management. It particularly monitors any area of business risk
that is identified and ensures appropriate control strategies
are in place and properly managed.

• review reports by management on the efficiency and
effectiveness of risk management and associated internal
compliance and control procedures.
The Company’s process of risk management and internal
compliance and control includes:
• identifying and measuring risks that might impact upon
the achievement of the Company’s goals and objectives,
and monitoring the environment for emerging factors
and trends that affect these risks;
• formulating risk management strategies to manage
identified risks, and designing and implementing appropriate
risk management policies and internal controls; and
• monitoring the performance of, and improving the
effectiveness of, risk management systems and internal
compliance and controls, including regular assessment
of the effectiveness of risk management and internal
compliance and control.
To this end, comprehensive practises are in place that
are directed towards achieving the following objectives:

The Board has adopted an evaluation process to measure its
own performance and the performance of its committees.

An induction policy is in place for newly appointed directors
to enable an understanding of CHL’s financial, operational,
strategic and risk management positions, and their rights,
duties and responsibilities as directors.
The Board provides leadership to management as a key
strategy within CHL’s governance.
Management makes presentations to the board in a timely
manner with information in a form and of a quality appropriate
to enable it to effectively discharge its duties.
Arrangements have been put in place by the board to monitor
the performance of the company’s key executives and other
service-delivery employees. This includes a review by the board
of the company’s financial performance and revised forecast
results on a monthly, quarterly and annual basis. Further,
compilation, agreement and regular performance reviews
occur between the Managing Director and all other staff.

• compliance with applicable laws and regulations;
Principle 7: Recognise and manage risk
The Board determines the Company’s “risk profile” and is
responsible for overseeing and approving risk management
strategy and policies, internal compliance and internal control.
The Board has delegated to the Audit Committee responsibility
for implementing the risk management system.
The Audit Committee will submit particular matters to the
Board for its approval or review. Among other things it will:
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Principle 9: Remunerate fairly and responsibly
• preparation of reliable published financial information;
and
• implementation of risk transfer strategies where appropriate,
for example, insurance.
The responsibility for undertaking and assessing risk
management and internal control effectiveness is delegated to
management. Management is required to assess risk
management and associated internal compliance and control
procedures and report back quarterly to the Audit Committee.

From 1 January 2006 Non-Executive Directors receive an
aggregate amount not exceeding $30,000 per annum plus
all reasonable travelling and other expenses properly incurred
by the director in connection with the affairs of the company.
CHL is a public company limited by guarantee. Hence, none
of its directors holds an interest, but each, as a member of
CHL, is liable to the extent of their undertakings under CHL’s
Constitutions.
CHL maintains Directors’ and Officers’ Liability insurance to
insure CHL’s officers against liabilities for costs and expenses
incurred by them in defending any legal proceedings arising
out of their conduct while acting in their capacity as an officer
of the Companies other than a wilful breach of duty in relation
to CHL.
The constitutions of both companies allow for the inclusion of
indemnities in favour of persons who are or have been a
director or officer of CHL. To the extent permitted by law,
CHL indemnifies every person who is or has been a director
or officer against any liability incurred while acting in that
capacity in good faith and; against costs and expense incurred
by that person in that capacity in successfully defending legal
proceedings and ancillary matters and operates to the extent
that the loss or liability is not covered by a valid current
insurance policy.
Principle 10: Recognise the legitimate interests of stakeholders
All directors, senior executives and other employees are expected
to act within the law, with integrity and objectivity in dealing
with members, customers, suppliers, advisers, competitors,
regulators, the community and each other. CHL has documented
the values and code of conduct that all employees required to
respect.

A committee of the board, comprising three non-executive
directors has been created to deal with remuneration.
The principal functions include reviewing and recommending
the remuneration for the non-executive directors and
Managing Director.
A program of regular performance appraisals and objective
setting for senior management and other staff has been
established.
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DISCUSSION AND ANALYSIS OF FINANCIAL STATEMENTS
INFORMATION ON CHL CONCISE
FINANCIAL REPORT

STATEMENT OF FINANCIAL POSITION

The financial statements and disclosures in the concise
financial report have been derived from the 2007 Annual
Report of Community Housing Ltd and controlled entity (CHL).

CHL continues to maintain a strong financial position with
total assets increasing by $26,075,614, an increase of
132% from last year, due primarily to an increase in Property,
Plant and Equipment and Capital Work in Progress.

To receive a hard copy of the Annual Report (free of charge),
visit www.chl.org.au or call our Company Secretary on
(03) 9856 0050 or email: vlad.steinberg@chl.org.au.

Total liabilities increased by $25,088,265, an increase of
172% from last year, due mainly to increases in non-interest
bearing liabilities.

The discussion and analysis is provided to assist members in
understanding the concise financial report. The discussion and
analysis is based on CHL consolidated financial statements
and the information contained in the concise financial report
has been derived from the full 2006/07 Financial Reports.

STATEMENT OF FINANCIAL PERFORMANCE

STATEMENT OF CASH FLOWS
CHL continues to report a strong free cash flow position with
a net increase in cash held of $828,914 for the year ended
30 June 2007; an increase of 13% from last year’s closing
balance. The major cash inflows for the year were from
grants and outflows were to employees and suppliers.

The surplus from ordinary activities for the reporting period is
$1,018,550 compared to a surplus of $1,701,468 in the
2005/2006 financial year, a decrease of 67%.
Revenue from ordinary activities totalled $16,830,671
(2006 $11,977,080), an increase of 41% from the previous
year; increases were experienced mainly in the project area.
Expenditure for the year totalled $15,812,121 (2006
$10,275,612), an increase of 54% from the previous year.
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CONSOLIDATED INCOME STATEMENT

CONSOLIDATED BALANCE SHEET

FOR THE YEAR ENDED 30 JUNE 2007

AS AT 30 JUNE 2007

Note

Economic Entity

Community
Housing (VIC)
Limited

Community
Housing
Limited

2007
$

2006
$

2007
$

2006
$

2007
$

2006
$

Revenues
2
Transitional Housing Management
Long Term Management
Project
Timor Leste
TOTAL REVENUES

4,892,948
3,365,031
8,486,118
86,574
16,830,671

5,756,821
3,237,626
2,975,847
6,786
11,977,080

4,892,948
2,228,911
7,376,037
0
14,497,896

92,804
1,569,580
0
0
1,662,384

0
1,136,120
1,110,081
86,574
2,332,775

5,664,018
3,113,106
2,974,046
6,786
11,757,956

Direct Expenses
Transitional Housing Management
Long Term Management
Project
Timor Leste

2,824,795
2,060,889
6,127,203
115,028

3,755,211
963,295
2,026,331
72,991

2,824,795
1,420,420
5,317,614
0

4
60,765
0
0

0
640,469
809,589
115,028

3,755,207
1,766,632
2,024,532
72,991

Indirect Expenses
Transitional Housing Management
Long Term Management
Project
Timor Leste
Total Expenses
Profit before income tax
Income tax expense
Profit Attributable To Members
Of The Parent Entity

2,081,811
879,361
1,408,991
314,043
15,812,121

1,991,984
673,348
662,709
129,743
10,275,612

2,081,811
686,055
1,364,968
0
13,695,663

92,009
65,925
0
0
218,703

0
193,306
44,023
314,043
2,116,458

1,899,975
1,188,380
662,709
129,743
11,500,169

1,018,550
0

1,701,468
0

802,233
0

1,443,681
0

216,317
0

257,787
0

1,018,550

1,701,468

802,233

1,443,681

216,317

257,787

Economic Entity

ASSETS
CURRENT ASSETS
Cash and cash equivalents
Trade and other receivables
Other current assets
TOTAL CURRENT ASSETS
NON-CURRENT ASSETS
Capital Work in Progress
Property, plant and equipment
TOTAL NON-CURRENT ASSETS
TOTAL ASSETS
CURRENT LIABILITIES
Trade and other payables
Short-term borrowings
Short-term provisions
TOTAL CURRENT LIABILITIES
NON-CURRENT LIABILITIES
Non interest bearing liabilities
Long-term provisions
TOTAL NON-CURRENT LIABILITIES
TOTAL LIABILITIES
NET ASSETS
EQUITY
Retained earnings
Reserves
TOTAL EQUITY

Community
Housing (VIC)
Limited

Community
Housing
Limited

2007
$

2006
$

2007
$

2006
$

2007
$

2006
$

7,279,224
604,397
38,441
7,922,062

6,450,310
1,621,115
38,441
8,109,866

3,888,004
447,076
0
4,335,080

3,479,004
43,775
0
3,523,075

3,391,220
157,321
38,441
3,586,982

2,971,010
1,577,340
38,441
4,586,791

13,123,521
24,730,160
37,853,681
45,775,743

5,022,093
6,568,170
11,590,263
19,700,129

13,123,521 5,022,093
22,845,150 5,645,840
35,968,671 10,667,933
40,303,751 14,191,008

0
1,885,010
1,885,010
5,471,992

0
922,330
922,330
5,509,121

2,184,137
0
179,638
2,363,775

2,327,671
0
144,130
2,471,801

501,687
0
140,209
641,896

628,869
0
8,957
637,826

1,825,984
0
3,921
1,829,905

37,161,486
140,231
37,301,717
39,665,492
6,110,251

12,008,052
97,374
12,105,426
14,577,227
5,122,902

36,203,956 12,008,052
127,929
97,374
36,331,885 12,105,426
38,057,834 12,747,322
2,245,917
1,443,686

957,530
12,302
969,832
1,607,658
3,864,334

0
0
0
1,829,905
3,679,216

6,141,449
(31,198)
6,110,251

4,837,081
285,821
5,122,902

3,895,532
(31,198)
3,864,334

3,667,957
11,259
3,679,216

1,555,268
0
170,681
1,725,949

2,245,917
0
2,245,917

1,169,124
274,562
1,443,686

The accompanying notes form part of this concise report.
The accompanying notes form part of this concise report.
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CONSOLIDATED STATEMENT
OF CHANGES IN EQUITY

CONSOLIDATED CASH FLOW
STATEMENT

FOR THE YEAR ENDED 30 JUNE 2007

FOR THE YEAR ENDED 30 JUNE 2007

Economic Entity
Retained Earnings

Reserves

$

$

ECONOMIC ENTITY
Balance at 1 July 2005
Profit attributable to members of economic entity
Transfer to capital maintenance reserve
Balance at 30 June 2006

3,421,432
1,701,468
(285,821)
4,837,079

0
0
285,821
285,821

Profit attributable to members of economic entity
Transfer to capital maintenance reserve
Foreign currency translation reserve
Balance at 30 June 2007

1,018,550
285,821
0
6,141,450

0
(285,821)
(31,198)
(31,198)

PARENT ENTITY
Balance at 1 July 2005
Profit attributable to members of parent entity
Transfer to capital maintenance reserve
Balance at 30 June 2006

3,421,428
257,787
(11,259)
3,667,958

0
0
11,259
11,259

Profit attributable to members of parent entity
Transfer to capital maintenance reserve
Foreign currency translation reserve
Balance at 30 June 2007

216,317
11,259
0
3,895,532

(11,259)
(31,198)
(31,198)

2007
$

2006
$

1,717,156
8,184,258
226,567
(10,788,237)

3,960,278
8,479,485
161,367
(11,323,537)

(660,256)

1,277,593

(12,966,054)
(5,037,287)

(5,524,280)
(1,055,586)
0

Net cash provided by (used in) investing activities
CASH FLOWS FROM FINANCING ACTIVITIES
Capital grants received
Proceeds from borrowings
Repayment of borrowings
Other grants received

(18,003,341)

(6,579,866)

19,492,511
0
0
0

7,378,999
0
(2,161)
1,042,150

Net cash provided by (used in) financing activities
Net increase in cash held
Cash at beginning of financial year

19,492,511
828,914
6,450,310

8,418,988
3,116,715
3,333,595

7,279,224

6,450,310

CASH FLOWS FROM OPERATING ACTIVITIES
Receipts from business undertakings
Grants, fees and other income received
Interest received
Payments to suppliers and employees
Net cash provided by (used in) operating activities
CASH FLOWS FROM INVESTING ACTIVITIES
Payments for capital works in progress
Purchase of property, plant and equipment
Purchase of investments

Cash at end of financial year
The accompanying notes form part of this concise financial report.
The accompanying notes form part of this concise financial report.
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NOTES TO THE CONCISE
FINANCIAL REPORT
FOR THE YEAR ENDED 30 JUNE 2007

NOTE 1: BASIS OF PREPARATION OF THE CONCISE FINANCIAL REPORT

NOTE 5: LIMITATION OF MEMBERS’ LIABILITY

The concise financial report is an extract for the full financial report for the year ended 30 June 2007. The concise financial report has
been prepared in accordance with Accounting Standard AASB 1039: Concise Financial Reports, and the Corporations Act 2001.

In accordance with the Constitution, the liability of members in the event of Community Housing Ltd being wound up would not exceed
twenty ($20) dollars per member.

The financial statements, specific disclosures and other information included in the concise financial report are derived from and are
consistent with the full financial report of Community Housing Limited and Controlled Entities. The concise financial report cannot be
expected to provide as detailed an understanding of the financial performance, financial position and financing and investing activities
of Community Housing Limited and Controlled Entities as the full financial report.

NOTE 6: AUSTRALIAN COUNCIL FOR INTERNATIONAL DEVELOPMENT (ACFID) PURPOSE

Economic Entity

The financial report of Community Housing Limited and controlled entities comply with all Australian equivalents to International Financial
Reporting Standards (AIFRS) in their entirety. The presentation currency used in this concise financial report is Australian dollars.

Economic Entity

2007
$

2006
$

3,443,395
1,150,513
4,194,123
253,141
55,399
9,096,571

4,444,421
2,904,434
3,622,684
362,132
154,333
11,488,004

NOTE 2: REVENUE
Operating activities
- Grants received
- Business undertakings
- Rental income
- HEF recoveries
- Other

Non-operating activities
- fair value gains
- gain on disposal of property, plant and equipment
- interest received
- subscriptions
Total Revenue

TIMOR LESTE
Revenues
Donated Funds
Grants
Other
Total Revenues
Expenses
Indirect Expenses-Admin
Direct Expenses-Projects
Community Education
Fundraising costs
Total Expenses

Community
Housing (VIC)
Limited

Community
Housing
Limited

2007
$

2006
$

2007
$

2006
$

2007
$

2006
$

0
0
86,574
86,574

0
0
6,786
6,786

0
0
0
0

0
0
0
0

0
0
86,574
86,574

0
0
6,786
6,786

314,043
115,028
0
0
429,071

129,743
72,991
0
0
202,734

0
0
0
0
0

0
0
0
0
0

314,043
115,028
0
0
429,071

129,743
72,991
0
0
202,734

Note: No single appeal or other form of fund raising for a designated purpose generated 10% or more of total income for the period under review.

7,507,528
0
226,567
5
7,734,100
16,830,671

326,644
0
162,427
5
489,076
11,977,080

AUDITORS INDEPENDENCE
DECLARATION
I declare that, to the best of my knowledge and belief, during the year ended 30 June 2007 there have been:

NOTE 3: SEGMENT REPORTING
The economic entity operates predominantly in one business and geographical segment being the Housing industry throughout Australia,
providing housing development and housing management services.

(i) no contraventions of the auditor independence requirements as set out in the Corporations Act 2001 in relation to the audit; and
(ii) no contraventions of any applicable code of professional conduct in relation to the audit.

NOTE 4: EVENTS SUBSEQUENT TO REPORTING DATE
No matters or circumstances have arisen since the end of the financial year which significantly affected or may significantly affect
the operations of the entity, the results of those operations or state of affairs of the entity in subsequent financial years.

Name: Philip J. Dowsley
Address: Level 2, 17 Cotham Road, Kew Victoria, 3101
Dated this 24th day of September 2007
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DIRECTORS’ DECLARATION

INDEPENDENT AUDITOR’S REPORT
TO THE MEMBERS OF COMMUNITY
HOUSING LIMITED

The directors of Community Housing Ltd declare that the concise financial report of Community Housing Ltd and controlled entity
for the year ended 30 June 2007, as set out on pages 11 to 17.
(a) complies with Accounting Standard AASB 1039 ‘Concise Financial Reports’; and
(b) is an extract from the full financial report for the year ended 30 June 2007 and has been derived from and is consistent
with the full financial report of Community Housing Ltd and controlled entity.
Signed in accordance with a resolution of the directors.

REPORT ON THE CONCISE FINANCIAL REPORT
The accompanying concise financial report of Community Housing Limited and Controlled Entity (the consolidated entity) comprises
the balance sheet as at 30 June 2007, the income statement, statement of changes in equity and cash flow statement for the year
then ended and related notes, derived from the audited financial report of Community Housing Limited and Controlled Entity for the
year ended 30 June 2007, and the discussion and analysis. The concise financial report does not contain all the disclosures required
by the Australian Accounting Standards.
Directors’ responsibility for the concise financial report
The directors are responsible for the preparation and presentation of the concise financial report in accordance with Accounting
Standard AASB 1039: Concise Financial Reports (including the Australian Accounting Interpretations), statutory and other requirements.
This responsibility includes establishing and maintaining internal control relevant to the preparation of the concise financial report; selecting
and applying the appropriate accounting policies; and making accounting estimates that are reasonable in the circumstances.

Stephen Bevington

MANAGING DIRECTOR

Dated this 24th day of September 2007

Auditor’s responsibility
Our responsibility is to express an opinion on the concise financial report based on our audit procedures. We have conducted an
independent audit, in accordance with Australian Auditing Standards, of the financial report of Community Housing Limited and
Controlled Entity for the year ended 30 June 2007. Our audit report on the financial report for the year was signed on 24 September
2007 and was not subject to any modification. The Australian Auditing Standards require that we comply with relevant ethical requirements
relating to audit engagements and plan and perform the audit to obtain reasonable assurance whether the financial report for the year
is free from material misstatement.

THE NAMES OF DIRECTORS IN OFFICE AT THE DATE OF THIS REPORT ARE:
Chris Shields, Stephen Bevington, Fionn Skiotis, Janine Mayhew, Karine Shellshear

COMPANY DETAILS

Our procedures in respect of the concise financial report included testing that the information in the concise financial report is derived
from, and is consistent with, the financial report for the year, and examination on a test basis, of evidence supporting the amounts,
discussion and analysis, and other disclosures which were not directly derived from the financial report for the year. These procedures
have been undertaken to form an opinion whether, in all material respects, the concise financial report complies with Accounting
Standard AASB 1039: Concise Financial Reports and whether the discussion and analysis complies with the requirements laid down
in AASB 1039: Concise Financial Reports.

The registered office of the company is:
We believe that the audit evidence we have obtained is sufficient and appropriate to provide a basis for our audit opinion.
Community Housing Limited
9 Prospect Street
Box Hill Vic 3128 Australia
Phone 61 3 9856 0050
Fax 61 3 9856 0051
Website: www.chl.org.au
Email: info@chl.org.au

Independence
In conducting our audit, we have complied with the independence requirements of the Corporations Act 2001. We confirm that the
independence declaration required by the Corporations Act 2001, provided to the directors of Community Housing Limited and
Controlled Entity on 24 September 2007, would be in the same terms if provided to the directors as at the date of this auditor’s report.
Auditor’s opinion
In our opinion, the concise financial report including the discussion and analysis of Community Housing Limited and Controlled Entity
for the year ended 30 June 2007 complies with Accounting Standard AASB 1039: Concise Financial Reports.

COMPANY SECRETARY
Vlad Steinberg

BEc, Grad Dip AppCorpGov, MBusLaw, ACIS, PNA

Name: Philip J. Dowsley
Address: Level 2, 17 Cotham Road, Kew Victoria, 3101
Dated this 24th day of September 2007
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CHL’s Long Term Housing Program is a Victorian statewide
program that provides housing to youth, single people, older
people, families, indigenous people and people living with
psychiatric, intellectual and physical disabilities. CHL has over
1,000 tenancies under management. The portfolio covers
a broad range of housing from self-contained apartments
and hostel accommodation through to three and four
bedroom homes.
CHL provides good quality affordable accommodation that
recognises residents’ rights and is responsive to a diverse
range of needs. Rents are charged at no more than 75%
of market rent.
CHL continues to experience strong growth in the numbers
of homes it manages in the community housing sector.

OVERVIEW
CHL finished the financial year with 465 properties (649
tenancies). This represents a 24% increase from 2005/06.
Total rent charged was $3,099,992 with total rent collected
of $2,968.047 being a 96% collection rate. A total of 98
tenants ended their tenancy, with an average length of stay
of 71 weeks.

Under the Indigenous Program 39 properties have been
obtained. These include: 3 Commonwealth Games units in
Lake Tyres and 36 properties managed on behalf of Lake
Tyres Trust.
A further 222 properties are expected to be completed
and tenanted in 2007/2008 to be located in: Western
Melbourne; Barwon South Region; East Gippsland Region
Eastern Melbourne; Gippsland Region; Hume Region; Murray
Valley Region; Northern Region; and Southern Metro Region.

COMMITMENT TO A LOCALISED
RESPONSIVE SERVICE
It is part of CHL’s affordable housing strategy to have tenancy
management within an hour’s travel of all our properties.
CHL currently has five regional offices located in Box Hill,
Epping, Albert Park, Morewell and Bairnsdale. Further offices
will open across the state beginning in Sunshine/Werribee
in 2008.

NEW PROPERTIES AQUIRED
IN 2006/2007
Megan Davidson
Through the Affordable Housing Program 40 properties have
been designed, built and managed by CHL. These are located
in: Sale; Leongatha; Burnside Heights; Shepparton; St Albans;
Werribee; and Point Cook.

MANAGER, LONG TERM HOUSING

Under the Lease Program 3 properties have been obtained.
These are located in Cranbourne North; Hampton Park;
and Waterways.
An additional 22 properties owned by the Office of Housing
are now managed by CHL. These are located in Traralgon
(managed by CHL under the Group Housing Program) and,
in Hawthorn (managed by CHL under the Rooming House
Program).
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CHL principal architects have over 20 years of experience in
meeting specialist client requirements ranging from designing
for people with disabilities to working with different cultural
communities. CHL architects are committed to providing
design solutions within budget and timeframes without
compromising on aesthetics.
The architectural team has built on the successes of earlier
years and has been broadening out in terms of the nature
of our partnership projects and the size of our individual
developments.

CURRENT VICTORIAN PROJECTS
• The project in Inverloch (18 homes for the elderly in
partnership with the Inverloch Aged Care Development
Committee Inc) was carried through to the building permit
stage and is about to start construction.
• We have developed a master plan for a large site in
Moreland. We anticipate that this will lead to further
development of a public-private partnership project consisting
of 32 units targeted to a wide range of resident-types.

INTERSTATE PROJECTS
Our project in partnership with the NSW government and the
Willoughby City Council is advancing to the planning
application stage. This project will consist of 39 homes of
which a number are to be sold on the market and the remainder
managed as community housing for low and moderateincome earners.

INTERNATIONAL PROJECTS
During this past year we have prepared concept designs for
a number of potential projects in Timor Leste, in Dili and the
surrounding areas.

ENERGY EFFICIENCY
All our projects have 5-star energy ratings, and include either
solar hot water systems or rainwater harvesting systems.
We are also pursuing water-use reduction methods.

ACCESSIBILITY
• A project in Numurkah (6 homes for the elderly and/or
disabled in partnership with the Moira Health Care
Alliance) has advanced to the building permit stage
and is about to start construction.

Unless specific project parameters do not permit, all our
homes are designed to be adaptable to changing mobility
needs, to enable people to remain in their homes if their
mobility changes.

• The final site (2 units) in a multi-site house/land project
was completed.

NEW PREMESIS
A large part of the team’s work over the last year was a
program to build 86 units in various areas around Victoria.
The funding was approved in June last year, and since that
point:
• The first group of 22 units was brought to construction
stage, and the construction completed on time by June
30 2007. These consisted of: Point Cook; Burnside;
Sale; and Shepparton.
• Work was completed or well advanced on 64 sites
in the second part of this program located in:
Craigieburn; Caroline Springs; Bairnsdale; Pakenham;
and Shepparton.

The Design team moved offices this year from Moonee Ponds
to Epping, in the northern suburbs of Melbourne.
We prepared the design for a major office renovation and
are now installed in the new offices, which are shared with
the Construction team.

John Mumme

MANAGER, DESIGN
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CHL is a registered domestic and commercial building
practitioner specialising in affordable housing and housing
for people requiring special features or modifications such
as those for people with disabilities. The CHL approach
to construction is based on cooperation and communication.
CHL Construction Division built 51 homes this year with
an additional 13 currently under construction.

CHL Construction continues its commitment to providing a safe
working environment resulting in another accident free year.
The environment and energy efficiency remain high priorities
with strategies implemented to ensure CHL construction sites
adopt building practices that minimize environmental damage
and conserve energy. These practices include reduction in
generation of building waste, minimal water usage.

These include the following:
• Construction in Gippsland has increased with 21
residences under construction or completed. Indigenous
housing is a large proportion of activity in this region with
works at Lake Tyers Aboriginal Trust, the Gippsland and
East Gippsland Aboriginal Cooperative and Central
Gippsland Aboriginal Trust.

John Canny

MANAGER, CONSTRUCTION

• In addition to new housing, CHL has completed major
upgrade works on indigenous housing throughout central
Gippsland. This has allowed CHL Construction to continue
providing employment and training opportunities for local
indigenous workers.
• Construction activity in other regional areas of Victoria
has also continued to grow with 16 homes built in Sale,
Shepparton and Robinvale in Victoria’s far North West.
• CHL completed the relocation and refurbishment of nine
Commonwealth Games units obtained through the Office
of Housing. The units were transformed into high quality
permanent housing located at Lake Tyers, Bairnsdale and
Robinvale.
• Construction in the metropolitan area has seen an expansion
of activity to the west of Melbourne with 18 homes built in
St Albans, Werribee, Point Cook and the new suburbs of
Tenterfield and Burnside.
• The continued growth of the Construction Division dictated
relocation from Box Hill and the establishment of the
Construction and Design office located at Epping.

CHL CONCISE ANNUAL REPORT 2006/2007 > page 25

CHL EAST891023
1234567654735
5678901896789
2345678910567
8191202122232
4252627282923
0313233343536
3738394041424
3444546474849
5051525354555
6575859606162
6364656667686
$431,295267891
HEF FUNDS34567
DISTRIBUTED1234
5868789123458
26 page > CHL CONCISE ANNUAL REPORT 2006/2007

CHL East provides property/tenancy management in crisis,
transitional (THM) and long term housing, in Eastern and
Southern Melbourne. CHL East works towards sustainable,
safe, appropriate and affordable tenancies for people with
a diverse range of support needs.

homelessness pathway of the Eastern Metropolitan region
and the expertise and commitment of our HIR team.
• Our HIR and Front Door staff provided 21,679 service
response activities for financial year 2006-07.

The Front Door and Housing Information & Referral programs
assist people in housing crisis and homelessness through
advice, advocacy and funding.

TENANCY ADMINISTRATION

The financial year of 2006-07 has brought about growth
in all areas of CHL East activities.

Our tenancy administration team for Transitional Housing
and Long Term Tenancies continues to provide quality
tenancy/property management to our crisis, transitional
and long term housing.

Highlights of the year include:
• the successful establishment and administration of Kalimna
House, a rooming house in Healesville;
• our newly formed partnership with the Portland House
Group; and
• becoming a member of the Knox City Council Affordable
Housing committee.
All of these activities have led either to an increase in housing
or to the potential for further development of affordable housing.

• Our Tenancy staff are based at our Kalimna House rooming
house twice a week and visit our other rooming houses
weekly. Having a consistent presence at these sites allows
for tenants to raise concerns or gain information towards
sustaining successful and meaningful tenancies.
• Where possible throughout the year we have conducted
community activities with the aim of promoting community
connectedness. These activities include community barbeques
and participation from local support services including an
initiative called Health Time. Health Time was a series of
sessions run in the Boroondara community, where residents
are visited by health and community workers from the local area.

HOUSING INFORMATION
AND REFERRAL SERVICES (HIR)
• Our service delivery of HIR and Front Door (FD) Services
to people needing housing assistance or who are in housing
crisis has increased (See table below). This is attributed to
the accessibility of our services within the integrated

Melissa Palframan

MANAGER, CHL EAST

2006-2007

2005-2006

2004-2005

Number of total FD and HIR service response activities
21,679
Number of client contacts
12,264
HEF distributed
$431, 295
Average Payment
$341
Total Assists
2,061
Rent In Advance
752
Rent In Arrears
277
Overnight Accommodation
163
Removals
249
Bond
Other
620
Voluntary Contributions
$112, 375
Transitional properties in management as at 30 June (Possible Tenancies) 265 (373)
Long Term Properties in management on 30 June (Possible Tenancies) 126 (242)

N/A
10,329
$570,795
$317
1,799
785
278
416
189
131
$234,135
270 (373)
92 (188)

N/A
9,579
$680, 473
$405
2,009
883
412
420
206
17
71
$311,421
276 (368)
93 (189)
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• Other affordable housing projects under development include
an 18 unit development in partnership with the Inverloch
Aged Care Residential Development Committee, a 12 unit
project with Moonyah Disability Services and an 11 unit
development with the Sale Disability Housing Group.
• CHL is working in partnership with the State Government
as part of the Building More Homes Together Program to
construct 13 units in Bairnsdale.

HOUSING INFORMATION & REFERRAL
CHL Gippsland provides property/tenancy management in
crisis (transitional housing - THM) and long term housing in
Central and East Gippsland. A range of homelessness services such as advice, advocacy and funding is provided through
the Housing Information and Referral program.

• The growth in demand for services over the 2002 – 2004
period has levelled over the past three years with only the
Prison Pathways program registering an increase in clients
seeking housing assistance (16%).

Highlights for CHL Gippsland for the year included
the following:

• The demand for financial assistance decreased to a level
to 2005. Principal areas of financial assistance remained
as overnight accommodation and rent in advance.

• Working with the Indigenous community remained a priority
for CHL Gippsland throughout the year. CHL manages 38
properties in partnership with Gippsland and East Gippsland
Aboriginal Cooperative (GEGAC) and works with Ramahyuck
District Aboriginal Corporation in managing 40 properties
in Latrobe City and Baw Baw Shire. CHL meets bi-monthly
in Morwell and Bairnsdale with Indigenous tenants and
Indigenous advisory committees to provide the opportunity
for open communication and updates on the housing and
tenancy management issues.
• Over the year CHL has worked closely with GEGAC to
develop new housing projects as part of the Victorian
State Government’s affordable housing program 'Strategy
for Growth for Low Income Victorians'. The program
requires Affordable Housing Associations, such as CHL,
to work in partnership with community organisations and
provide a project cost contribution of 25%. In Bairnsdale
GEGAC was able to provide 5 blocks of land and CHL
successfully submitted to construct 11 units. All these projects
are either complete or are under construction. In addition
6 Commonwealth Games units were secured for relocation
to Bairnsdale and Lake Tyers Aboriginal Trust as part of
a joint State and Federal Government program.

• The CHL Housing Information and Referral service continues
to work in partnership with Quantum Support Services with
co-location providing our clients with access to a broader
range of services. This partnership approach is reflected in
our work across the region.

TENANCY ADMINISTRATION
The team has continued to provide a high standard of tenancy
administration over the past year.
The transitional housing team have provided accommodation
for over 250 households with an average stay of 25.5 weeks.

Grant McNeil

MANAGER, CHL GIPPSLAND

2006-2007
Number of client contacts
(Post Prison Pathway Program contacts)
HEF distributed
Average Payment
Total Assists
Rent In Advance
Rent In Arrears
Overnight Accommodation
Bond
Fulham Prison Pathways
Other
Voluntary Contributions
Transitional properties in management as at 30 June (Possible Tenancies)
Long Term Properties in management on 30 June (Possible Tenancies)

4953
(957)
$285,438
$265
1090
475
158
410
28
35
21
$106,418
129 (170)
142 (146)

2005-2006

2004-2005

5158
(825)
$369,749
$285
1293
384
129
626
45
57
27
$112,646
128 (169)
137 (145)

5,368
(916)
$275,651
$405
1324
520
291
727
33
129
$97,117
132 (156)
87 (99)
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CHL has broadened horizons overseas to include the
international community. Beginning in Timor Leste, CHL
explores opportunities to create sustainable housing programs
in the hope of creating healthier and more functional
communities through the provision of secure homes and
employment opportunities.
During 2006 – 2007 CHL’s Timor Leste operation continued
its commitment to expanding opportunities for affordable quality
housing and building of community infrastructure despite the
challenges created by civil unrest.

• During the past year CHL’s commitment to building
community infrastructure was evidenced by the restoration
and refurbishment of 5 police stations within suburban Dili
at Comoro, Mercado Lama, Bidau, Bebonuk and Hera.
Likewise the construction of a multi purpose basketball
court in Kampo Alor recognized that recreation is an
important part of community integration.
• Whilst this newest of countries continues to establish its’
governance, administration and programs the real income
of the population grows. This increases the nation’s potential
for development and overall, the country’s optimism.

• CHL in partnership with Ministry for Labor and Community
Re-Integration commenced a demonstration project of
seven dwellings in Tibar, some ten kilometres west of Dili.
• Despite a period of civil unrest the project has been
completed and on February 16th, 2007, was officially
received by His Excellency Arsenio Paixo Bano, Minister
for Labor and Community Re-Integration. The homes were
very well received by the Timor Leste community.
• The completion of building marked another important
milestone in CHL’s housing strategy for Timor Leste.
Reflective of our pledge to promote local employment,
thirteen trainees were awarded with completion of their
12 month training program.

Mal Douglas

COUNTRY DIRECTOR TIMOR-LESTE
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Building on the success of previous housing projects with
Aboriginal communities in Victoria, CHL launched its
Aboriginal Housing Development (ABHD) Project.
CHL has achieved this success:
• By delivering on promises.
• Through a commitment to open communication with
all community stakeholders.
• Remaining consistent in the role as partner with specific
expertise.
• By invitation to provide housing development
and management services.
The current focus on the health of indigenous communities
around Australia provides an opportunity for CHL to share
development expertise and promote our partnership model
for housing development. The CHL model builds on community
strengths, promotes local engagement and economic
development initiatives whenever possible.

Projects and plans include:
• over the next 2 years the project will identify opportunities
for CHL to partner with Aboriginal organisations and
communities to improve access to good quality, affordable
housing. CHL will assist Aboriginal communities to
improve the quality of existing housing and increase levels
of affordable housing, appropriate to the specific needs
of each community;
• the Project Officer will undertake extensive research,
planning and service promotion Australia wide.
CHL plans to have a fully operational Aboriginal housing
development division geared up to begin projects mid
2008. A national program with a presence in all states
is envisioned for the future;
• an example of the potential impact of this project came
just months after the program launch. CHL negotiated
a partnership agreement with The Lake Tyers Aboriginal
Trust. The Trust is a discrete Aboriginal Community 320
km’s East of Melbourne. The partnership has three parts,
the management of 40 homes, the construction of 3
homes and the development of an employment initiative;
training residents to carry out home maintenance and
the employment of a local resident to assist with property
administration and tenant liaison.

Maree Davidson

PROJECT OFFICER
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