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Affordable and sustainable housing for all.

MISSION
Community Housing Ltd is an innovative and best practice social housing
organisation which assists access to, develops and manages sustainable housing
for people in need.

VISION
Community Housing Ltd is committed to the provision of affordable and sustainable
housing for everyone.

PRINCIPLES IN ACTION
• being responsive to diverse needs;
• commitment to individual choice in housing;
• working in co-operation with its partners to assist the development of
sustainable communities.

CHL Concise Annual Report 2005/2006

Community Housing Ltd carries out its mission through:
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TOTAL COMMUNITY HOUSING LTD AND
CONTROLLED ENTITY (CHL) REVENUE
INCREASED FROM $10,329,644
TO $11,977,080

DIRECTORS
The names of each person who has been a director during the
year and at the date of this report are:
Chris Shields
Stephen Bevington
Garry Gannon
Fionn Skiotis
Janine Mayhew
Grant McNeill
Abigail Goldberg

PRINCIPAL ACTIVITIES
The principal activities of the economic entity in the course of the
year were:
• transitional housing management (THM) services;
• management of long term community housing;
• development, design and construction of housing projects.
No significant change in the nature of these activities occurred
during the year. Chief developments over the year were:

• Registration of Community Housing (Vic) Ltd (CHVL) as a housing
association under the Housing (Housing Agencies) Act 2004
to conduct affordable housing activities from 2005/06.
• Approval to acquire 118 dwellings as part of the Victorian
Government’s “Growth Strategy for Affordable Housing” in
Glenroy, Croydon, St Albans, Dandenong, Noble Park, Werribee,
Leongatha, Bairnsdale, Inverloch, Ballarat, Shepparton and
Numurkah. This $27.2 million capital program is funded
through $18.9 million grant from the Victorian Government,
$6.45 million in site donations from partner organisations and
$2.75 million raised in borrowings from financial institutions.

• Approval to acquire 82 dwellings in Carrum Downs, Shepparton,
Greensborough, and Epping from Demar Developments as part
of the Victorian Government’s “Building More Homes Together”
program. This $15.79 million capital program comprises a
capital grant of $12.63 million from the Victorian Government
and $3.16 million raised in borrowings from financial institutions.
• Approval to design and construct 86 dwellings in Craigieburn,
Caroline Springs, Tenterfield, Bairnsdale, Point Cook, Sale
and Shepparton as part of the Victorian Government’s
“Building More Homes Together” program. This $16.4 million
capital program comprises a capital grant of $13.12 million
from the Victorian Government and $3.28 million raised in
borrowings from financial institutions.
• Approval to relocate and refurbish 3 units from the Commonwealth
Games Athletes Village for use in the Robinvale area.
• Approval to develop an affordable housing project in Willoughby,
Sydney as part of the New South Wales Government “Debt
Equity” Program. The partnership project with Willoughby
Council, Association for Resourcing Cooperative Housing and
the NSW Government involves the development a 39 unit
affordable housing project.
• Commission of the 64 apartment building at Queens Road,
Albert Park for low income people and people with high
support needs.

• Establishment of an office at Queens Road, Albert Park to
manage inner metropolitan Melbourne dwellings.
• Approval by the Victorian Government to manage 17 one
bed units in Hawthorn for low income single adults.
• Approval by the Government of Timor Leste to construct
a domestic violence facility in Tibar.
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Your directors submit the financial report of the company for the
year ended 30 June 2006.
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RESULTS FOR YEAR

EVENTS SUBSEQUENT TO BALANCE DATE

Total Community Housing Ltd and controlled entity (CHL) revenue
increased from $10,329,644 to $11,977,080. Total Members
Funds increased to $5,122,902. Net surplus from ordinary activities
for the year amounted to $1,701,468 (2005- $991,604).

There are no matters or circumstances that have arisen since the
end of the financial year which would significantly affect the operations
of the entity in subsequent financial years.

DIVIDENDS PAID

FUTURE DEVELOPMENTS, PROSPECTS
AND BUSINESS STRATEGIES

No dividends were paid as the company is prohibited to distribute
dividends.

There are a number of significant developments which are likely
to change the prospects of the company.

REVIEW OF OPERATIONS

• The Company has tendered to the Tasmanian Government to
construct and manage 50 dwellings in northern Tasmania.
This would expand the Company’s service delivery into Tasmania.

A review of the operations of the company/economic entity during
the financial year and the results of those operations is as follows:
• staff complement increased from 40.3 to 47 EFT plus 23
construction staff in Timor Leste;
• increased its service delivery from 5 to 6 offices;
• houses in management increased by 15% from 677 to 781
properties;
• the number of design and/or construction projects completed
reduced from 9 providing 44 units to 4 providing 7 dwellings
and 19 tenancy units;
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• made provision to people in need of overnight accommodation
or to maintain/establish private rental accommodation with
total outlays reducing from $956,126 to $940,544.
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• The imminent registration of the Company as a community
housing provider in New South Wales.
• The further development of the Company’s partnership with the
Government of Timor Leste and partners to assist in the reconstruction
of housing and expansion of construction based employment
initiatives.
• The prospective reconstruction of up to 150 houses near
Trincomalee, Sri Lanka subject to cessation of hostilities in the
region.

• The further expansion of the company’s services to assist
indigenous communities in Victoria and elsewhere.
• The formation of a strategic business partnership with
Lendlease to develop affordable housing options in Australia.

SIGNIFICANT CHANGES IN STATE OF AFFAIRS
As a result of the introduction of Australian equivalents to International
Financial Reporting Standards (IFRS), the company’s financial report
has been prepared in accordance with those standards. A reconciliation
of adjustments arising on the transition to Australian equivalents to
IFRS is included in Note 5 to this report.

ENVIRONMENTAL ISSUES
An important area in which CHL’s activities have a significant
impact on the environment is in the area of design and construction.
The design process works to incorporate passive solar design
principles into all of our projects. The solar orientation, window

All designs will achieve a 5-star energy rating, and many will go
beyond that level. As a pilot project we intend to use new software
to score some projects in terms of environmental impact in areas
such as energy, water use, storm water, building materials, construction
and operating waste minimisation.
The Building department has an active waste reduction program,
so that the impact both on landfill requirements and materials
wastage is reduced. As well, energy efficiency is an important
criterion in the selection of the appliances installed.

DIRECTORSÕ INTERESTS AND BENEFITS
CHL is a company limited by guarantee. Hence, none of the
Directors hold an interest but each, as a Member of CHL is liable
to the extent of their undertaking under the respective Constitutions.
During or since the end of the financial year, CHL has Directors’ and
Officers’ Liabilities Insurance in place to insure current and former
Directors, Secretary and other officers against liabilities for costs and
expenses incurred by them in defending any legal proceedings arising
out of their conduct while in the capacity of Director, Secretary or other
officer of CHL involving a wilful breach of duty in relation to CHL.
No Director of CHL, during or since the end of the financial year,
received or has become entitled to receive a benefit (other than a
benefit included in the aggregate amount of emoluments received
or due and receivable by the Directors shown in the financial report
or the fixed salary of a full-time employee of CHL or of a related
body corporate) by reason of a contract made by CHL or a related
body corporate with one of the Directors or with a firm of which they
are a member or with a company in which they have a substantial
financial interest.

INDEMNIFYING OFFICERS OR AUDITOR
CHL has not, during or since the financial year, in respect of any
person who is or has been an officer or auditor of the company
or of a related body corporate:
a) indemnified or made any relevant agreement for indemnifying
against a liability incurred as an officer or auditor, including
costs and expenses in successfully defending legal proceedings;
or
b) paid or agreed to pay a premium in respect of a contract
insuring against a liability incurred as an officer or auditor for
the costs or expenses to defend legal proceedings.

PROCEEDINGS ON BEHALF OF COMPANY
No person has applied for leave of court to bring proceedings
on behalf of the company or intervene in any proceedings to which
the company is a party for the purpose of taking responsibility on behalf
of the company for all or any part of those proceedings. The company
was not a party to any such proceedings during the year.

AUDITOR’S INDEPENDENCE DECLARATION
The auditor’s independence declaration for the year ended 30
June 2006 has been received and can be found on page 11
of this Concise Financial Report.

ACKNOWLEDGEMENTS
CHL would like to recognise the good working relationships it has
with the Victorian, New South Wales, Commonwealth and Timor
Leste Governments which have significantly improved opportunities
to develop housing for people in need. CHL has also formed important
new partnerships with the Lake Tyres Trust, Inverloch Aged Care Inc.
and Demar Developments in Victoria and the International Labour
Organisation and International Organisation assisting Migration
in Timor Leste.
CHL has maintained strong partnerships with a range of organisations
and would like to thank Anglicare, ANCHOR, ARAFEMI, ARCH,
Brosnan Youth Services, Central Access Ltd, Centro Nacional de
Emprego Formacao Profissional ,Ceylonese Elderly Citizens Association,
Common Equity Housing Ltd, Darebin City Council, EACH, Family
Access Network, FICSS, Foundation for Spanish Speaking Older
People, Gippsland & East Gippsland Aboriginal Cooperative, Harrison
Community Services, Healthlink Lakes & Bairnsdale, Homeplus Inc,
Housing Resource and Support Service, Inner East Mental Health
Services, Inside Out, Kilmany Family Care, Latrobe Community Health
Service, Linkages Inc, Maroondah Addictions Recovery Program,
Mallacoota District Health Service, Manningham City Council,
Manningham Youth and Family Services, Melba Support Services,
Merindoo Youth Services, Moreland City Council, Omeo District
Hospital, Orbost Regional Health, North East Support and Accommodation
for Youth, Melbourne City Mission, Monkami Centre, Ringwood
Extended Family Services, Quantum Support Services, Sacred Heart
Mission, Starting Out, SHIFT, Victorian Deaf Society, Salvation Army
Eastcare, Villa Maria Society for the Blind, Warrandyte Housing
& Support Services, Wesley Homelessness Services, Willoughby
Council, Yarram & District Health Service, and Young Women Housing
Collective for their cooperation and assistance over the past year.
Signed in accordance with a resolution of Directors dated this
25th September 2006.

Stephen Bevington MANAGING DIRECTOR
25th September 2006
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sizes, insulation levels, etc are calculated to reduce heating and
cooling loads and energy use. Our projects incorporate either
solar hot water heating or rainwater tanks to harvest rainwater for
improved water consumption efficiency, or both of these.
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DIRECTORS AND MANAGEMENT ARE
COMMITTED TO ENSURING SOUND
GOVERNANCE PRINCIPLES ARE
MAINTAINED AND APPLIED...

Directors and management are committed to ensuring sound
governance principles are maintained and applied in governing
Community Housing Ltd and its controlled entity (CHL). This statement
sets out the guiding principles 1-10 adopted by CHL to achieve
sound corporate governance.
The Company is not listed and therefore does not have to comply
with ASX Corporate Governance Council’s Principles of Good
Corporate Governance and Best Practice Recommendations
(Principles) however, as a leading community housing organisation
CHL is committed to:
• Being responsive to diverse needs;
• Individual choice in housing;
• Working in co-operation with its partners to assist the development
of sustainable communities.
Principle 1: Lay solid foundations for management and oversight
The Board of Directors is responsible to the members for the
corporate governance of CHL.
A strategic balance is maintained between the responsibilities of
the Board and the Managing Director who is accountable to the
Board for the management of the companies within the policy
and authority levels prescribed and approved by the Board.

which are governed by their respective terms of reference.
Each committee is chaired by a non-executive board member and
entitled to:
• Obtain at the companies expense, independent professional
or other advice as per the directors access to professional
advice policy.
• Resources and information from the company including direct
access to CHL employees and advisors as required.
An independent sub-committee consisting of non-executive directors
is established when required. The sub-committee makes recommendations
to the board regarding board membership, proposed new board
appointments and assessment of the Managing Director’s performance.
Principle 3: Promote ethical and responsible decision-making
It is the policy of CHL to conduct business to the highest standards
of honesty, integrity, respect and fairness when dealing with all its
customers and employees. Employees are also required to meet
these high standards.
CHL takes seriously its obligations to comply with all regulations,
as well as common law obligations, and again requires all
employees to do the same as per CHL’s Code of Ethics
(see the CHL website at www.chl.org.au)

Principle 2: Structure the Board to add value

Principle 4: Safeguard integrity in financial reporting

The Board determines board size and composition, subject to limits
imposed by the Constitution.

The Managing Director and CFO provide the audited financial
statements to the Audit Committee and the Board and ensure that
the financial statements of CHL present a true and fair view, in all
material respects of the company’s financial condition and operational
results in accordance with the Australian Accounting Standards.

The Company presently has seven directors that include one nonexecutive Chairperson, five non-executive directors and one executive
director as defined by these Principles. To govern effectively the
Board of Directors maintains a relevant mix of skills to meet the
needs of CHL.
To assist the Board in discharging its responsibilities, it has established
an audit committee, corporate governance committee and project
committee. The committees have mandated operating procedures,

The role of the Audit Committee is to assist the board to:
• Prepare the Company’s financial statements;
• Monitor the Company’s internal financial controls, risk management
and compliance requirements;
• Recommend the appointment of the external auditors and their
remuneration;

CHL Concise Annual Report 2005/2006
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•
•
•
•
•

Review the scope of the audit;
Review the level of audit fees;
Monitor the performance of the external auditors;
Liaise between the board and the external auditors;
Examine the external auditors’ evaluation of internal controls
and management response.

Principle 5: Make timely and balanced disclosure
The Board has adopted a policy to ensure that the provision of
information is made in a timely manner that is factual and expressed
in a clear and objective manner to key stakeholders including
clients, supporting agencies, funding bodies and members.
Mechanisms employed to communicate include:
•
•
•
•

Information technology such as the CHL website and email;
Newsletter;
Various meetings;
Annual Reports.

Principle 6: Respect the rights of CHL members
CHL seeks to ensure that the companies respect the rights of members
and facilitates the effective exercise of those rights. This is achieved by:

CHL has implemented a policy framework designed to ensure that
CHL’s risks are identified and that controls are adequate, in place
and functioning effectively. This framework incorporates the maintenance
of comprehensive policies, procedures and guidelines. It covers,
amongst other subjects, areas such as occupational health and
safety, interest rate and investment policies and exposure, ethical
conduct, crisis management and IT disaster recovery and business
continuity planning.
Responsibility for control and risk management is delegated to the
appropriate levels of management within CHL with the Managing
Director and Company Secretary having ultimate responsibility to
the board for the risk management and control framework.
Arrangements put in place by the board to monitor risk management
include regular reporting to the board in respect of operations
and the financial position of CHL, circulation to the board of the
minutes of each meeting held by the Audit Committee, presentations
made to the board throughout the year by appropriate members
of the company’s management team and/or independent advisers,
(where necessary) on the nature of particular activities and risk.
The Audit Committee reviews the risk issues at least twice per annum.
Principle 8: Encourage enhanced performance

• Promoting an effective communication strategy that ensures all
members are aware of CHL strategy and goals.
• Encouraging full participation of members at the AGMs to
ensure a high level of accountability and understanding of the
company’s strategy and goals.
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• Ensuring that the external auditor is available at the AGM to
answer questions about the conduct of the audit and the
preparation and content of the auditors report.
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Principle 7: Recognise and manage risk
The Board is responsible for the oversight of CHL’s risk management
and control framework. The Audit Committee assists the board in
fulfilling its responsibilities in this regard by reviewing the financial
and reporting aspects of the CHL’s risk management and control
framework. Major exposures for CHL stem from CHL’s business-risk
profile, which cover areas including operational, reputation, regulatory,
contractual, financial, information and strategic risk.

The Board has adopted an evaluation process to measure its own
performance and the performance of its committees.

The Board believes that its corporate governance practices should
be indicative of best practice for an organisation. The Board,
therefore, keeps all areas of CHL’s governance under ongoing
review, in order to provide leadership by example in this crucial
area of corporate responsibility and management. It particularly
monitors any area of business risk that is identified and ensures
appropriate control strategies are in place and properly managed.
An induction policy is in place for newly appointed directors to
enable an understanding of CHL’s financial, operational, strategic
and risk management position, their rights, duties and responsibilities
as directors.

The Board provides leadership to management as a key strategy
within CHL’s governance.
Management makes presentations to the board in a timely manner
with information in a form and of a quality appropriate to enable
it to effectively discharge its duties.
Arrangements have been put in place by the board to monitor the
performance of the company’s key executives and other servicedelivering employees. This includes a review by the board of the
company’s financial performance and revised forecast results on a
monthly, quarterly and annual basis. Further, compilation, agreement
and regular performance reviews occur between the Managing
Director and all other staff.
Principle 9: Remunerate fairly and responsibly
A committee of the board, comprising three non-executive directors
has been created to deal with remuneration. The principal functions
include reviewing and recommending the remuneration for the
non-executive directors and Managing Director.
A program of regular performance appraisals and objective setting
for senior management and other staff has been established.
From 1 January 2006 Non-Executive Directors receive an aggregate
amount not exceeding $30,000 per annum plus all reasonable
travelling and other expenses properly incurred by the director in
connection with the affairs of the company.
CHL is a public company limited by guarantee. Hence, none of
its directors holds an interest, but each, as a member of CHL, is
liable to the extent of their undertakings under CHL’s Constitutions.

The constitutions of both companies allow for the inclusion of
indemnities in favour of persons who are or have been a director
or officer of CHL. To the extent permitted by law, CHL indemnifies
every person who is or has been a director or officer against any
liability incurred while acting in that capacity in good faith and;
against costs and expense incurred by that person in that capacity
in successfully defending legal proceedings and ancillary matters
and operates to the extent that the loss or liability is not covered
by a valid current insurance policy.
Principle 10: Recognise the legitimate interests of stakeholders
All directors, senior executives and other employees are expected
to act within the law, with integrity and objectivity in dealing with
members, customers, suppliers, advisers, competitors, regulators,
the community and each other. CHL has documented the values
and code of conduct that all employees required to respect.
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CHL keeps a Directors’ and Officers’ Liability insurance to insure
CHL’s officers against liabilities for costs and expenses incurred by
them in defending any legal proceedings arising out of their conduct
while acting in their capacity as an officer of the Companies
other than a wilful breach of duty in relation to CHL.
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PHILIP J DOWSLEY
ABN 98 431 234 129
CHARTERED ACCOUNTANT
Suite 3
176 Main Street
Croydon VIC 3136
P.O. Box 1091, Croydon VIC 3136

Ph 61 3 9724 1299
Fax 61 3 9724 1222
Email: philipdowsley@ozemail.com.au

AUDITOR’S INDEPENDENCE DECLARATION
UNDER SECTION 307C OF THE CORPORATIONS ACT 2001
TO THE DIRECTORS OF COMMUNITY HOUSING LIMITED

I declare that, to the best of my knowledge and belief, during the year ended 30 June 2006 there have been:
(i) no contraventions of the auditor independence requirements as set out in the Corporations Act 2001 in relation to the audit; and
(ii) no contraventions of any applicable code of professional conduct in relation to the audit.

Philip Dowsley
CHARTERED ACCOUNTANT
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DISCUSSION AND ANALYSIS
OF FINANCIAL STATEMENTS

The financial statements and disclosures in the concise financial
report have been derived from the 2006 Annual Report of
Community Housing Ltd and controlled entity (CHL).
A copy of the full financial report and Auditor’s Report will be sent
by mail or emailed to any member, free of charge, upon request
to Mr Vlad Steinberg, Company Secretary on (03) 9856 0019
or vlad.steinberg@chl.org.au .
The discussion and analysis is provided to assist members in
understanding the concise financial report. The discussion and
analysis is based on CHL consolidated financial statements and
the information contained in the concise financial report has been
derived from the full 2006 Financial Reports.

STATEMENT OF FINANCIAL PERFORMANCE

STATEMENT OF FINANCIAL POSITION
CHL continues to maintain a strong financial position with total
assets increasing by $9,586,290, an increase of 95% from last
year, due primarily to an increase in cash and cash equivalents,
and Capital Work in Progress. Total liabilities increased by
$7,884,822, an increase of 118% from last year, due mainly to
increases in non-interest bearing liabilities.

STATEMENT OF CASH FLOWS
CHL continues to report a strong free cash flow position with the
net increase in cash held of $3,116,715 for the year ended 30
June 2006, an increase of 93% from last year. The major cash
inflows for the year were from grants and outflows were to
employees and suppliers.

CHL Concise Annual Report 2005/2006

The surplus from ordinary activities is $1,701,468 compared to
a surplus of $991,604 in 2005, an increase of 72% from last year.
Revenue from ordinary activities totalled $11,977,080,
an increase of 16% from last year. Increases were experienced
across all of the company’s ordinary activities with exception of
the project area. Expenditure for the year totalled $10,275,612,
an increase of 10% from last year.
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CONSOLIDATED INCOME STATEMENT
FOR THE YEAR ENDED 30 JUNE 2006

Note

Economic Entity

2005
$

2006
$

2006
$

2005
$

5,756,821
3,237,626
2,975,847
6,786
11,977,080

5,078,607
2,240,304
3,006,222
4,511
10,329,644

92,804
1,569,580
0
0
1,662,384

5,664,018
3,113,106
2,974,046
6,786
11,757,956

5,078,607
2,240,304
3,006,222
4,511
10,329,644

Direct Expenses
Transitional Housing Management
Long Term Management
Project
Timor Leste

3,755,211
963,295
2,026,331
72,991

3,093,003
1,317,172
1,945,790
0

4
60,765
0
0

3,755,207
1,766,632
2,024,532
72,991

3,093,003
1,317,172
1,945,790
0

Indirect Expenses
Transitional Housing Management
Long Term Management
Project
Timor Leste
Total Expenses

1,991,984
673,348
662,709
129,743
10,275,612

1,975,030
320,901
644,298
41,846
9,338,040

92,009
65,925
0
0
218,703

1,899,975
1,188,380
662,709
129,743
11,500,169

1,975,030
320,901
644,298
41,846
9,338,040

1,701,468
0

991,604
0

1,443,681
0

257,787
0

991,604
0

1,701,468

991,604

1,443,681

257,787

991,604

Profit before income tax
Income tax expense
Profit Attributable To Members
Of The Parent Entity

2

The accompanying notes form part of this concise report.
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Community Housing
Limited

2006
$
Revenues
Transitional Housing Management
Long Term Management
Project
Timor Leste
TOTAL REVENUES
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Community
Housing (Vic) Ltd

CONSOLIDATED BALANCE SHEET
AS AT 30 JUNE 2006

Economic Entity

ASSETS
CURRENT ASSETS
Cash and cash equivalents
Trade and other receivables
Other current assets
TOTAL CURRENT ASSETS
NON-CURRENT ASSETS
Capital Work in Progress
Property, plant and equipment
TOTAL NON-CURRENT ASSETS
TOTAL ASSETS
CURRENT LIABILITIES
Trade and other payables
Short-term borrowings
Short-term provisions
TOTAL CURRENT LIABILITIES
NON-CURRENT LIABILITIES
Non interest bearing liabilities
Long-term provisions
TOTAL NON-CURRENT LIABILITIES
TOTAL LIABILITIES
NET ASSETS
EQUITY
Retained earnings
Reserves for capital maintenance
TOTAL EQUITY

Community
Housing (Vic) Ltd

Community Housing
Limited

2006
$

2005
$

2006
$

2006
$

2005
$

6,450,310
1,621,115
38,441
8,109,866

3,333,595
1,211,933
37,381
4,582,909

3,479,300
43,775
0
3,523,075

2,971,010
1,577,340
38,441
4,586,791

3,333,590
1,211,933
37,381
4,582,904

5,022,093
6,568,170
11,590,263
19,700,129

0
5,530,930
5,530,930
10,113,839

5,022,093
5,645,840
10,667,933
14,191,008

0
922,330
922,330
5,509,121

0
5,530,930
5,530,930
10,113,834

2,327,671
0
144,130
2,471,801

1,380,365
2,161
118,796
1,501,322

501,687
0
140,209
641,896

1,825,984
0
3,921
1,829,905

1,380,365
2,161
118,796
1,501,322

12,008,052
97,374
12,105,426
14,577,227
5,122,902

5,108,306
82,777
5,191,083
6,692,405
3,421,434

12,008,052
97,374
12,105,426
12,747,322
1,443,686

0
0
0
1,829,905
3,679,216

5,108,306
82,777
5,191,083
6,692,405
3,421,429

4,837,081
285,821
5,122,902

3,421,434
0
3,421,434

1,169,124
274,562
1,443,686

3,667,957
11,259
3,679,216

3,421,429
0
3,421,429
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The accompanying notes form part of this concise report.
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CONSOLIDATED STATEMENT
OF CHANGES IN EQUITY
FOR THE YEAR ENDED 30 JUNE 2006
Retained Earnings

Reserves

$

$

Balance at 1 July 2004
Retrospective adjustment upon change in accounting policy
Profit attributable to members of economic entity
Balance at 30 June 2005
Adjustment on prospective application of AASB 139

1,988,978
440,847
991,609
3,421,434
0

0
0
0
0
0

Profit attributable to members of economic entity
Transfer to capital maintenance reserve
Balance at 30 June 2006

1,701,468
(285,821)
4,837,081

0
285,821
285,821

1,988,978
440,847
991,604
3,421,429
0
257,787
(11,259)
3,667,957

0
0
0
0
0
0
11,259
11,259

ECONOMIC ENTITY

PARENT ENTITY
Balance at 1 July 2004
Retrospective adjustment upon change in accounting policy
Profit attributable to members of parent entity
Balance at 30 June 2005
Adjustment on prospective application of AASB 139
Profit attributable to members of parent entity
Transfer to capital maintenance reserve
Balance at 30 June 2006
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The accompanying notes form part of these financial statements.
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CONSOLIDATED CASH FLOW
STATEMENT
FOR THE YEAR ENDED 30 JUNE 2006
Economic Entity

2006
$

2005
$

3,960,278
8,479,485
161,367
(11,323,537)

2,681,074
7,366,418
174,723
(9,922,056)

1,277,593

300,159

(5,524,280)
(1,055,586)
0

0
(870,605)
(24,781)

Net cash provided by (used in) investing activities
CASH FLOWS FROM FINANCING ACTIVITIES
Capital grants received
Proceeds from borrowings
Repayment of borrowings
Other grants received

(6,579,866)

(895,386)

7,378,999
0
(2,161)
1,042,150

722,205
0
(2,201)
0

Net cash provided by (used in) financing activities
Net increase in cash held
Cash at beginning of financial year

8,418,988
3,116,715
3,333,595

720,004
124,777
3,208,818

Cash at end of financial year

6,450,310

3,333,595

CASH FLOWS FROM OPERATING ACTIVITIES
Receipts from business undertakings
Grants, fees and other income received
Interest received
Payments to suppliers and employees
Net cash provided by (used in) operating activities
CASH FLOWS FROM INVESTING ACTIVITIES
Payments for capital works in progress
Purchase of property, plant and equipment
Purchase of investments

CHL Concise Annual Report 2005/2006

The accompanying notes form part of this concise financial report.
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NOTES TO THE CONCISE
FINANCIAL REPORT
FOR THE YEAR ENDED 30 JUNE 2006

NOTE 1: BASIS OF PREPARATION OF THE CONCISE FINANCIAL REPORT
The concise financial report is an extract from the full financial report for the year ended 30 June 2006. The concise financial report
has been prepared in accordance with Accounting Standard AASB 1039: Concise Financial Reports, and the Corporations Act 2001.
The financial statements, specific disclosures and other information included in the concise financial report are derived from and are
consistent with the full financial report of Community Housing Limited and Controlled Entities. The concise financial report cannot be
expected to provide as detailed an understanding of the financial performance, financial position and financing and investing activities
of Community Housing Limited and Controlled Entities as the full financial report.
The financial report of Community Housing Limited and controlled entities comply with all Australian equivalents to International Financial
Reporting Standards (AIFRS) in their entirety. The presentation currency used in this concise financial report is Australian dollars.
A summary of the adjustments made on transition to AIFRS is included in Note 5 to this concise report.

Economic Entity

2006
$

2005
$

4,444,421
2,904,434
3,622,684
362,132
154,333
11,488,004

3,358,229
2,937,194
3,024,547
458,995
166,855
9,945,820

326,644
0
162,427
5
489,076
11,977,080

209,096
0
174,723
5
383,824
10,329,644

NOTE 2: REVENUE
Operating activities
- Grants received
- Business undertakings
- Rental income
- HEF recoveries
- Other

Non-operating activities
- fair value gains
- gain on disposal of property, plant and equipment
- interest received
- Subscriptions

CHL Concise Annual Report 2005/2006

Total Revenue
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NOTE 3: SEGMENT REPORTING
The economic entity operates predominantly in one business and geographical segment being the Housing industry throughout Australia,
providing housing development and housing management services.
NOTE 4: EVENTS SUBSEQUENT TO REPORTING DATE
No matters or circumstances have arisen since the end of the financial year which significantly affected or may significantly affect the
operations of the entity, the results of those operations or state of affairs of the entity in subsequent financial years.

NOTE 5: ADOPTION OF AIFRS
Community Housing Limited and controlled entity have adopted AIFRS from 1 July 2005. In accordance with the requirements of AASB 1:
First-time Adoption of Australian Equivalents to International Financial Reporting Standards, adjustments to the consolidated accounts has
been applied retrospectively to 2005 comparative figures excluding cases where optional exemptions available under AASB 1 have
been applied. These consolidated accounts are the first financial statements of Community Housing Limited to be prepared in accordance
with AIFRS.
Reconciliations relating to the retrospective adoption of AIFRS as required by AASB 1 are included in Note 2 to the financial report of
Community Housing Limited and controlled entities.
A summary of the changes to equity resulting from the adoption of AIFRS is included below.

30 JUNE 2005

1 JULY 2004

$

$

0
0

440,847
440,847

RETAINED EARNINGS
Fair value gains
Total

NOTE 6: LIMITATION OF MEMBERS’ LIABILITY
In accordance with the Constitution, the liability of members in the event of Community Housing Ltd being wound up would not exceed
twenty ($20) dollars per member.
NOTE 7: AUSTRALIAN COUNCIL FOR INTERNATIONAL DEVELOPMENT (ACFID) PURPOSE

TIMOR LESTE
Revenues
Donated Funds
Grants
Other
Total Revenues
Expenses
Indirect Expenses-Admin
Direct Expenses-Projects
Community Education
Fundraising costs
Total Expenses

Community
Housing (Vic) Ltd

Community Housing
Limited

2006
$

2005
$

2006
$

2006
$

2005
$

0
0
6,786
6,786

0
0
4,511
4,511

0
0
0
0

0
0
6,786
6,786

0
0
4,511
4,511

129,743
72,991
0
0
202, 734

41,846
0
0
0
41,846

0
0
0
0
0

129,743
72,991
0
0
202, 734

41,846
0
0
0
41,846

Note: No single appeal or other form of fund raising for a designated purpose generated 10% or more of total income for the period under review.

CHL Concise Annual Report 2005/2006

Economic Entity
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CHL IS EXPERIENCING STRONG
GROWTH IN THE NUMBER OF
DWELLINGS IT MANAGES IN THE SOCIAL
HOUSING SECTOR.

Long Term Housing Services operate across Victoria providing
housing to youth, singles, the aged, families, indigenous people
and people with psychiatric, intellectual and physical disabilities.
It offers a range of housing options including Shared Supported
Accommodation (SSA) units, rooming houses, bedsits, units and
houses. CHL continues to experience very strong growth in the
numbers of dwellings it manages in the social housing sector.

TENANT CONSULTATION

GENERAL INFORMATION

As a part of the tenant consultation process CHL surveys residents.

• CHL finished the financial year with 374 properties (542 tenancies).
• Rent charged was $2,511,758. Rent collected was $2,448,310.
A 97.5% collection rate.
• 69 tenants ended their tenancy with an average length of
stay of 83 weeks. A 12.7% turnover rate.
• For 2005/06 CHL estimated/budgeted that responsive and
cyclical works would be $117,135. CHL carried out $107,997
worth of works.

• 91% of tenants are happy with the service CHL provides.
• 92% of tenants believe the accommodation provided by CHL
is of good quality.
• 94% of tenants are happy with how CHL handles their rent
matters.
• 97% of tenants are happy with the current condition of their
property.
• 99% of tenants believe CHL’s after hours emergency maintenance
system meets their needs.
• 90% of tenants feel CHL makes it easy for tenants to access
and contact our service.
• 92% of tenants are satisfied with the skill level of staff.
• 92% of tenants are satisfied with the information CHL provides
about tenants’ rights.

• 64 self contained apartments for singles in Melbourne,
owned by the Office of Housing (OoH), managed by CHL
under the Rooming House Plus Program.
• 42 properties leased from Central Gippsland Aboriginal
Health & Housing Cooperative.
• 3 properties in Moonee Ponds, Ascot Vale and Hamilton,
owned by the OoH, managed by CHL under the Group
Housing Program.
• 17 one bedroom flats in Hawthorn for singles, owned by the
OoH, managed by CHL under the Rooming House Program.
• 2 units in Ballarat, for youth and young families, through the
Affordable Housing Program.
• 4 units and 1 house in Sale for families and the aged in housing
need.
• A fifth one bedroom unit, for a single person, developed on
an existing Seymour site for singles.

69 QUEENS RD, ALBERT PARK

Property surveys have informed CHL of new options for designing
future properties such as: finishes to the kitchen, covered external
areas, surface and width of external paths.

RISK MANAGEMENT
Amongst a range of possible risks in managing long term properties,
the chief areas are in:
• Maintaining rent collection which is assisted by weekly reports
and strong follow up action.
• Ensuring maintenance is properly funded which is assisted by
a regular property condition report, tenancy inspections and
planned maintenance schedules to identify future costs. A capital
maintenance reserve is identified as part of CHL’s member
funds.
• Ensuring food quality in meals for residents at Queens Road
through maintenance of a food safety program.

The Queens Rd building was officially opened in December 2005
after an extensive refurbishment by the Victorian Government.
The building houses 64 self contained apartments for low income
earners who have ties to the City of Port Phillip. 29 of the residents
have higher support needs and have all meals provided and a
cleaning and laundry service. CHL has formed a partnership with
Sacred Heart Mission who provides 24 hour on site support to
tenants as required.
CHL Central office exists on the ground floor to provide services
to tenants in the inner city as well as meet the needs of the residents
of Queens Road. CHL Central is CHL's third service centre in
Melbourne and fifth in Victoria. Developing a network of service
centres is part of CHL's policy to ensure that tenants can access
housing services in their community.

Megan Davidson
MANAGER, LONG TERM HOUSING
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NEW PROPERTIES

The East Tenant Consultation Group assisted in the rewriting of
policy and procedures for property inspections.
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DURING THIS YEAR CHL HAS CARRIED
OUT TWO PROJECTS IN SALE
AND EAST GIPPSLAND.

The design team have continued to build on its successes of
recent years culminating in a larger portfolio than ever before.

-

Shepparton (15 homes)
Sale (3 homes)
Lynbrook (15 homes).

CURRENT VICTORIAN PARTNERSHIP PROJECTS
INTERSTATE PROJECTS
Housing Association
The first group of Housing Association projects received funding
approval in early 2006. The projects have been advancing
through the development process.
• The Bairnsdale project comprises of 9 homes on 5 different
sites for elders and families from the indigenous community.
It was developed in partnership with the Gippsland & East
Gippsland Aboriginal Co-operative. Construction is expected
to start on site shortly.

We are delighted to be working on our first interstate project.
This prospective venture is located in North Sydney and is being
developed as a 39 home project funded from a variety of sources
including the NSW Government, Willoughby Council, and CHL
itself. 30% of the homes will be sold on the market and the remaining
70% will be managed as community housing for low and moderate
income households.

INTERNATIONAL PROJECTS
• The project in Inverloch is in the planning approval process.
18 homes for the elderly are to be built in partnership with
the Inverloch Residential Aged Care Development Committee.
The design focus was on integrating the units with the coastal
area as well as respecting some twisted messmate eucalypts
growing on the site.
• The project in Numurkah is for the elderly and/or disabled.
7 homes, in partnership with the Moira Health Care Alliance,
will advance into the planning approval stage once the land
lease is signed.
• Development on a master plan on a large site in Moreland
has begun, prior to preparing the planning application.
This project is a public/private partnership and consists
of 32 homes targeted to a wide range of household types.

In response to the escalating housing crisis in Timor Leste, CHL has
decided to participate in reconstruction activities. CHL previously
developed a number of designs in consultation with a group of
local women and these were used and modified for various needs.
One modification was to strengthen the structural capacity to increase
resistance to the earthquakes that are part of Timor Leste life.
The first project just outside Dili consists of 7 homes for victims of
domestic violence and this is currently under construction.

ENERGY EFFICIENCY
All our projects will have 5-star energy ratings, and include either
solar hot water systems or rainwater harvesting systems. Our architects
are working to introduce other sustainability measures in future projects.

• A public/private partnership project consisting of 27 homes
for mixed resident groups.

RISK MANAGEMENT

Building More Homes Together (BMHT)
Work has recently begun on an exciting program to build 86
homes in various areas around Victoria (many of them in new sub
divisions around Melbourne):
- Caroline Springs (22 homes)
- Craigieburn (7 homes)
- Burnside Heights (6 homes)
- Point Cook (5 homes)
- Bairnsdale (13 homes)

Amongst a range of possible risks in the design and development
of projects, the chief areas are in:
• Acquiring a property which is unable to gain planning approval
for building. This risk which has not occurred to date is reduced
by careful research of the local authority planning requirements
before acquisition and ensuring compliant designs are submitted.
• Failure in the technical advice provided by consultants. While
this has never occurred such a risk is reduced by ensuring that
reputable consultants are used and that they carry appropriate
levels of insurance to conduct their business.

John Mumme
MANAGER, DESIGN
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• Funding was obtained for a number of house/land projects.
CHL purchased a number of sites and have been obtaining
planning permit amendments, preparing contract drawings
and specifications, and obtaining building permits. Eight of
the nine sites purchased have been brought to a stage where
they are ready for construction. These comprise:
- 5 sites in Brimbank (11 homes)
- 1 site in Dandenong (2 homes)
- 2 sites in Wyndham (6 homes)
- 1 site in Leongatha (1 home).
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THE BUILDING DIVISION HAS
CONTINUED EXPANDED ACTIVITY
ACROSS THE STATE...

Delivery of the first Housing Association projects has commenced
with the purchase of land in Leongatha, St Albans, Werribee and
Dandenong. Construction is well underway on these sites.
The properties will be a mixture of two, three and four bedroom
homes.
CHL has continued its program of work with the Victorian Department
of Human Services (DHS) completing construction of four Shared
Supported Accommodation (SSA) units in Reservoir, Ivanhoe and
Preston valued at over $1.8 million.
The Building Division has continued expanded activity across the
state with construction projects spread as far as Robinvale in the
far North West to Lake Tyers and Leongatha in the East.
Involvement with indigenous communities has expanded with four
homes completed in Robinvale for the Murray Valley Aboriginal
Cooperative to house elders from outlying districts. Major upgrade
works, managed out of our now well established Bairnsdale
building office, have been undertaken for Gippsland East
Gippsland Aboriginal Cooperative and the Central Gippsland
Aboriginal Cooperative to refurbish almost fifty dwellings. Further,
CHL is constructing two large family dwellings funded by DHS for
the Lake Tyers Aboriginal Trust at Lake Tyers.
The Building Division has been contracted by the State Government
to relocate and refurbish three prefabricated units used to house
the Commonwealth games athletes in separate locations in Robinvale.

RISK MANAGEMENT
Amongst a range of possible risks in the construction of dwellings,
the chief areas are:
• An accident on site. This risk is reduced by requiring employees
and contractor’s commitment to meet the standards of the
Occupational Health & Safety policy. In addition we conducted
a program of training for sub contractors and building workers
which assisted in our having another accident free year.
• Errors in budgeting for works which is reduced by employment
of qualified estimators, cost control monitoring and ensuring
all work is quoted and agreed by sub contractors prior to
approval of budgets.
• The risk of loss of construction quality is reduced by employing
experienced subcontractors, ensuring tight supervision and
contract documentation.

ENVIRONMENTAL ISSUES
In line with CHL’s responsibility to the environment and energy efficient
design the Building Division has further developed its ‘green’
building strategy. On site building practices were adapted that
minimize damage to our environment.

John Canny
MANAGER, BUILDING
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CHL continues to offer opportunities for indigenous employment.
Indigenous sub contractors are used wherever possible and currently
employed are two local community members on construction projects
at the Lake Tyers Settlement.
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THIS YEAR HAS SEEN THE COMPLETION
OF THE TRIAL FOR THE HOMELESSNESS
SERVICE SYSTEM DEVELOPMENT
PROJECT...

Highlights include the successful tender for the management of 17
studio apartments in Hawthorn.
CHL East has signed a further three year agreement with the
Department of Human Services (DHS) for the provision of the THM.
This year has seen the completion of the trial for the Homelessness
Service System Development Project; locally known as the Front
Door model. This project provides households experiencing homelessness with an integrated response, incorporating all transitional
housing and support agencies. The Front Door acts as the entry
and reception point for these households. CHL East provides the
Housing Information and Referral service as an on demand outreach
to four Front Door sites including our own site in Box Hill.

DEVELOPMENTS OVER THE YEAR
A tenant consultation group was established to provide advice on
priorities on housing service delivery, feedback on policy and
procedures and ways to strengthen communication with tenants.
Membership is made up of long term tenants in the eastern region.

The Housing Association projects have offered the opportunity to
further develop networks and partnerships between CHL and the
Southern Metropolitan Region. In partnership with Frankston City
Council a proposal is being developed which will see the
expansion of housing for singles.
The Building More Homes Together initiative will establish CHL
as the primary community housing provider in Frankston.
Delays in the Healesville rooming house project have resulted
in a projected handover to occur in September 2006.

HOUSING INFORMATION & REFERRAL SERVICES
The number of client contacts has increased by 8%. This increase
is a result of the enhanced access provided through the homelessness
Front Door project.
The total number of Housing Establishment Fund (HEF) assists
decreased by 10%. The decrease was in part due to the assistance
previously offered to clients escaping family violence, now being
offered through the new family violence initiatives across the state.
This variation may also be a normal fluctuation in demand.

2005-2006

2004-2005

2003-2004

10,329

9,579

5,053

HEF distributed
Average payment
Total assists
Rent In Advance
Rent In Arrears
Overnight Accommodation
Removals
Bond
Other
Voluntary Contributions

$570,795
$317
1,799
785
278
416
189
131
$234,135

$680,473
$338
2,009
883
412
420
206
17
71
$311,421

$776,486
$405
1,916
1091
465
190
52
12
106
-

2006

2005

2004

Transitional properties in management on 30 June (Possible tenancies):
Long term properties in management on 30 June (Possible tenancies):

270 (373)
92 (188)

276 (368)
93 (189)

277
72

Number of client contacts

RISK MANAGEMENT
Amongst a range of possible risks in the management of CHL
East, the chief areas are:
• The risk of Accident/Occupational Health and Safety incidents
are controlled with policy and procedural information to all staff,
regular hazard identification, all staff take responsibility for a
safe work place and follow a reporting procedure when a hazard
is identified. An incident book and injury register assists with
internal assessment.

• Neighbourhood disruption - risk is controlled by compliance and
accountability mechanisms within protocols with support agencies.
Staff respond, according to procedures, to complaints from
neighbours in a timely manner.
• Assault\Death in Property-risk is controlled by compliance and
accountability mechanisms within protocols with support agencies.
Selection procedure ensures identification and minimisation
of risk in shared tenancies.

Paul Ryan

MANAGER, EAST
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This year has seen CHL East consolidate the growth in long term
housing from the previous year and manage changed practice in
the delivery of the Transitional Housing Management (THM) program.
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CHL GIPPSLAND FOSTERED TENANT
AND COMMUNITY PARTICIPATION BY
INTRODUCING BIMONTHLY INDIGENOUS
HOUSING ISSUES MEETINGS...

CHL has been delivering housing services in Gippsland since July
2001. In 2005/06 CHL Gippsland developed a number of new
partnerships for housing growth. CHL has continued to support and
engage with the indigenous community to improve access to
housing for aboriginal people. This past year has seen a change
in the East Gippsland staff structure and the introduction of a centralised
Housing Intake Service in Central Gippsland. These initiatives
have been successful in assisting the Gippsland THM to meet the
increasing demand on homelessness services.

CHL Gippsland successfully submitted for some $1.8 million dollars
from the Commonwealth Government to improve the standard of
housing for aboriginal tenants. CHL Construction services completed
upgrades on 37 indigenous properties managed by CHL Gippsland.
Tenants consistently feedback that they are pleased with their
accommodation and as a result rent collection rates across the
indigenous program continue to improve. At year end it was nearing
95%. These good results prompted a one off offer of funding from
Families, Community Services and Indigenous Affairs to purchase
4 new houses for the indigenous program.
Gippsland developed a new partnership with The Inverloch Residential
Aged Care Development Committee. The committee donated
land to an Affordable Housing Project, which will see 18 units
built for older residents of Inverloch and surrounds. The project
has the support of the Bass Coast Shire who contributed some
funds for the purchase of the land as the project is a perfect fit
with their affordable housing strategy.
The Homelessness Service attracted additional Housing Establishment
Fund (HEF) funding to support the after-hours crisis accommodation
initiative.

The amount of financial assistance via HEF increased by 34%
with a stronger take up of after hours crisis accommodation via
the police and CHL’s commitment to covering the cost of after
hours crisis accommodation in Warragul via a partnership with
the Salvation Army. Gippsland HEF recipients contribute around
20% of the fund back to CHL via the Voluntary Repayment System.
Assistance to prisoners exiting Fulham Correctional Centre was steady
with some 200 inmates released with housing and support in place.
The average length of transitional tenancies in East Gippsland
dropped below 25 weeks for the first time largely due to the
commitment of staff. Support workers and tenants were assisted to
access Segment 1 of the public housing waiting list and CHL
improved relationships with local real estate agents.
The number of properties under management grew by 21% due
mainly to the successful transfer of the Central Gippsland Health
and Housing Cooperative properties to CHL for management.
CHL continues to support the Work for the Dole program, Community
Development & Employment Program (Indigenous) participation
and an indigenous administration traineeship in tenancy and
property management in Gippsland.

2005-2006

2004-2005

2003-2004

2002-2003

5158 (825)

5,368 (916)

4,637 (690)

3,387 (422)

$369,749
$285
1293
384
129
626
45
27
57
25
$112,646

$275,651
$208
1,324
520
291
727
33
129
$97,117

$211,190
$188
1,126
455
144
468
56
3
-

$179,637
$180
997
333
117
465
31
51
-
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CHL Gippsland fostered tenant and community participation by
introducing bimonthly indigenous housing issues meetings in Central
and East Gippsland

Housing Establishment Funds distributed
Average payment
Total assists
Rent In Advance
Rent In Arrears
Overnight Accommodation
Bond
Other
Fulham Prison Pathways
Commonwealth Games Homelessness Assistance
Voluntary Contributions

HOUSING INFORMATION & REFERRAL SERVICE
The rate of contact across the homeless service decreased slightly
by 4% as CHL and Quantum Support Services now share the
housing intake responsibility in Central Gippsland.

DEVELOPMENTS OVER THE YEAR

Number of client contacts
(Post Prison Pathway Program contacts)

The East Gippsland Housing Information & Referral (HIR) service
played a lead role in improving access to affordable accommodation
for single people by strengthening and developing partnerships
with private landlords. The service now has access to 11 private
rental units suitable for single people on a low income.
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Transitional properties in management on 30 June
(Possible tenancies)
Long term properties in management on 30 June
(Possible tenancies)

2006

2005

2004

2003

128 (169)

132 (156)

128

122

137 (145)

87 (99)

55

-

RISK MANAGEMENT
Amongst a range of possible risks in the management of
Gippsland CHL like with CHL East, the chief areas are:
• The risk of Accident/Occupational Health and Safety incidents
are controlled with policy and procedural information to all
staff, regular hazard identification, all staff take responsibility
for a safe work place and follow a reporting procedure when
a hazard is identified. An incident book and injury register
assists with internal assessment.
• Neighbourhood disruption - risk is controlled by compliance
and accountability mechanisms within protocols with support
agencies. Staff respond, according to procedures,
to complaints from neighbours in a timely manner.

• Assault/Death in Property- risk is controlled by compliance
and accountability mechanisms within protocols with support
agencies. Selection procedure ensures identification
and minimisation of risk in shared tenancies.

Maree Davidson
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MANAGER, GIPPSLAND
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COMMUNITY HOUSING LTD WILL GO
AHEAD WITH A PILOT HOUSING
PROJECT OF 7 DWELLINGS AT TIBAR...

THE DEMONSTRATION PROJECT AT TIBAR
In January 2006, Arsenio Bano, Timor Leste’s Minister for Labour
and Community Reintegration signed a Memorandum of Understanding
with Community Housing Ltd to go ahead with a pilot housing
project of 7 dwellings at Tibar. Upon completion, the Ministry of
Labour and Community Reintegration will manage the houses as
a centre for vulnerable people seeking emergency short to medium
term accommodation. Recent unrest has delayed the completion
of these houses from May 2006 to November 2006.
During this financial year CHL Timor Leste has expanded, the office
is now operating with 4 staff members, plus seventeen construction
staff. The construction staff members have received formal training
in construction skills from the Centro Nacional de Emprego e
Formacao Profissional (CNEFP), the National Vocational Training
Centre that is partnering CHL in assisting long term unemployed
Timor Lestees into employment. The Tibar based demonstration
project is providing an excellent opportunity for CHL’s CNEFP
trained builders to develop their technical skills and trial new
ideas through on the job training. In return, CHL receives a
capped labour subsidy from the Ministry of Labour for all graduates
employed on the demonstration project.

• Utilising the need for reconstruction to pilot community driven,
housing and employment generation projects; and
• Using the pilot to build a long-term plan for the development
of quality, affordable housing and employment opportunities
for all people in Timor Leste.

RISK MANAGEMENT
Amongst a range of possible risks in the management of CHL
Timor Leste, the chief areas are:
• The risk of Accident/Occupational Health and Safety incidents
on site is reduced by requiring employees and contractor’s
commitment to meet the standards of the Occupational Health
& Safety policy. In addition we conducted a program of training
of building workers which assisted in our having another accident
free year. The Company provides all workers with insurance
in the event of death or disability.
• Theft of materials and equipment is reduced by employment
of security guards 24 hours, 7 days per week.
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A series of violent events between April and June 2006 have had
severe consequences for the civilian population of Dili and other
districts as well as for the urban environment, resulting in an estimated
1540 houses and buildings completely or partially destroyed.
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In this context, secure and durable housing, employment opportunities
and economic growth are more important than ever in Timor Leste.
Indeed, CHL is committed to support the reconstruction efforts and
has worked out a minimum standard house design which
includes:
• at least 50m2 of floor plan;
• 2 bedrooms, a living area, kitchen, bathroom and toilet; and,
• design and construction to a minimum 40 year life, with sufficient
structural integrity to survive lower level earthquakes.
Moreover, CHL has put forward to the Democratic Republic of
Timor Leste (RDTL) a discussion paper to engage talks on a strategy
to create a sustainable housing and employment programme
which recognizes the importance of:

Marie Contini
COUNTRY DIRECTOR, TIMOR LESTE
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DIRECTORS’ DECLARATION
In the opinion of the directors of Community Housing Ltd, the accompanying concise financial report of the consolidated entity,
comprising Community Housing Ltd and controlled entity for the year ended 30 June 2006, as set out on pages 14 to 19.
(a) complies with Accounting Standard AASB 1039 ‘Concise Financial Reports’; and
(b) is an extract from the full financial report for the year ended 30 June 2006 and has been derived from and is consistent with
the full financial report of Community Housing Ltd and controlled entity.
Signed in accordance with a resolution of the directors.

Stephen Bevington
MANAGING DIRECTOR

Dated this 25th day of September 2006

THE NAMES OF DIRECTORS IN OFFICE AT THE DATE OF THIS REPORT ARE:
Chris Shields
Stephen Bevington
Garry Gannon
Fionn Skiotis
Janine Mayhew
Grant McNeill
Abigail Goldberg

COMPANY DETAILS
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The registered office of the company is:
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Community Housing Limited
9 Prospect Street
Box Hill Vic 3128 Australia
Phone 61 3 9856 0050
Fax 61 3 9856 0051
Website: www.chl.org.au
Email: info@chl.org.au

COMPANY SECRETARY
Vlad Steinberg

BEc, Grad Dip AppCorpGov, MBusLaw, ACIS, PNA

INDEPENDENT AUDIT REPORT
To the Members of COMMUNITY HOUSING LIMITED ABN 11 062 802 797

SCOPE
I have audited the Concise Financial Report of Community Housing Ltd and controlled entity for the financial year ended 30 June, 2006
as set out on pages 14 to 19 in order to express an opinion on it to the members. The entity’s directors are responsible for the concise
financial report.
My audit has been conducted in accordance with Australian Auditing Standards to provide reasonable assurance as to whether the
Concise Financial Report is free of material misstatement. I have also performed an independent audit of the Full Financial Report of
Community Housing Ltd and controlled entity for the year ended 30 June 2006. My audit report on the Full Financial Report was
signed on 26th September 2006, and was not subject to any qualification.
My procedures in respect of the audit of the Concise Financial Report included testing that the information in the Concise Financial
Report is consistent with the Full Financial Report, and examination on a test basis, of evidence supporting the amounts, discussion and
analysis, and other disclosures, which were not directly derived from the Full Financial Report. These procedures have been undertaken
to form an opinion whether, in all material respects, the Concise Financial Report is presented fairly in accordance with Accounting
Standard AASB 1039 ‘Concise Financial Reports’.
The audit opinion expressed in this report has been formed on the above basis.

INDEPENDENCE
In conducting an audit I followed applicable independence requirements of Australian professional and ethical pronouncements
and the Corporations Act 2001.
In accordance with ASIC Class Order 05/03, I declare to the best of my knowledge and belief that the auditor’s independence
declaration set out on page 11 of the financial report has not change as at the date of providing my audit opinion.

AUDIT OPINION

Philip Dowsley
CHARTERED ACCOUNTANT

Signed this 26th day of September 2006
Suite 3, 176 Main Street, Croydon Vic 3136 Australia
Ph 61 3 9724 1299 Fax 61 3 9724 1222
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In my opinion, the Concise Financial Report of Community Housing Limited and controlled entity complies with Accounting Standard
AASB 1039 ‘Concise Financial Reports’.
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